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  D.   2014-2015 School Resource Officer Memorandums of Agreement 
The Board will vote on a recommendation for the 2014-15 School Resource Officer 
memorandums of agreement.   

Action

  E.   Shuttered Facility – Archer Campus 
The Board will vote on a recommendation to place the Archer Campus in the 
shuttered building condition.

Action

  F.   Seek Approval to Initiate Sale of Property Contiguous to the Fraser 
Elementary Site 
The Board will vote on a recommendation to not offer the 24 Amherst St. property 
for sale and retain it as part of the Fraser Elementary campus.

Action

  G.   New North Charleston Creative Arts Elementary School – Building & 
Finishes 
The Board will vote on a recommendation to approve the reallocation of project 
savings from Wave 1 and 2 projects and authorize staff to award a contract for the 
new North Charleston Creative Arts Elementary School – Building & Finishes 
(Solicitation No 14-CMG-B-003). 

Action

  H.   Recommendation to Remove Honey Bee Observation Hives 
The Board will vote on a recommendation to endorse the proposal from staff to 
remove existing observation bee hives from all District and District-sponsored 
schools. 

Action

 10.2: Policy & Personnel Committee – Mr. Tripp Wiles   
  A.  Policy Committee Update 

The Committee will provide information and receive input from Board members on 
the following: 
-Items that are currently before the committee that have not been brought forward 
to the Board;  
-Future topics the committee plans to bring forward; and  
-What is needed to move the item forward? 

Information 

  B.  First Reading - Policy BD - Organization of the School Board  
The Board will vote on the first reading of Policy BD – Organization of the School 
Board. 

Action 

 10.3: Strategic Education Committee – Mr. Michael Miller  
  A.   Strategic Education Committee Update 

The Committee will provide information and receive input from Board members on 
the following: 
-Items that are currently before the committee that have not been brought forward 
to the Board;  
-Future topics the committee plans to bring forward; and  
-What is needed to move the item forward? 

Information 

XI. POTENTIAL CONSENT AGENDA ITEMS  

 11.1: Establishing the Core Projects and continuance of the Citizens Oversight 
Steering Committee regarding the Phase IV 2017-2023 Building Program  
The Board will vote on a recommendation to approve the attached list of projects 
for the 2017-2023 building program. 

Action 

 11.2:  2013-2014 Board Expenditure Report 
The annual Board Expenditure Report is provided as information as required by 
Board Policy BID – Board Member Compensation and Expenses. 

Information 

XII. NEW BUSINESS  





 

Head Start 

August 11, 2014 
 

 

SUBJECT: 
Head Start/Early Head Start Financials 

 
BACKGROUND: 

In accordance to the Head Start Performance Standards 642(d)(2)(A), each 
Head Start agency shall ensure the sharing of accurate and regular 

information for use by the governing body and the policy council, about 
program planning, policies, and Head Start agency operations, including – A) 

monthly financial statements, including credit card expenditures.  
 

 
DISCUSSION: 

The following Head Start and Early Head Start Financials are presented to 

the board for review (June 2014). The Head Start/Early Head Start financials 
are presented to the Board for approval on a monthly basis.  

 
RECOMMENDATION: 

Approve Head Start/Early Head Start financial for the period, June 1, 2014 
to June 30, 2014. 

 
FUNDING SOURCE/COST: 

N/A 
 

FUTURE FISCAL IMPACT: 
N/A 

 
DATA SOURCES: 

Financial data from MUNIS and credit card expenditure report from 

Procurement. 
 

PREPARED BY: 
Ruth Taylor, Assistant Associate Superintendent 

 
REVIEWED BY LEGAL SERVICES 

N/A 
 

 
REVIEWED BY PROCUREMENT SERVICES 

N/A 
 

























 

Contracts and Procurement Services 

August 11, 2014 
 

 
SUBJECT:  

Request to Exempt School Choice Study from the Competitive Bid Process 
 

BACKGROUND:  
Charleston County School District through school enrollment and census 

data has identified a disconcerting trend, whereas a growing number of 
school-aged children who live within Charleston County are not attending the 

CCSD schools within their neighborhood.  This issue appears county wide 
however, there are particular areas within CCSD where the issue has 

become more problematic with greater than 30% of the children choosing to 
enroll outside the neighborhood. 

  

DISCUSSION:   
To learn more about this trend, CCSD would like to conduct a district-wide 

School Choice Study, targeting families across the county.  The goal of the 
study would be to confirm their enrollment and census and determine what 

types of schools children are attending, but more importantly, understand 
the rationale for parents choosing to send their kids to schools outside their 

neighborhood. 
 

Instead of solely focusing on where this issue is more prevalent, CCSD would 
like to reach out to a broader audience of families across CCSD, including: 

 
 Parents of students currently enrolled in CCSD schools 

 Parents with student living within Charleston County who don’t 
currently attend school they are zone for, but attend a private, 

parochial or other type of school 

 Parents of school-aged children who don’t currently attend school 
 

The most challenging aspect of this program will be the research 
methodology, as there is no single mechanism to effectively reach all 

members of the target audience.  Without a list of families with children 
enrolled at non-CCSD school or not enrolled in school all together, we will 

use a two-pronged research approach: 
 

1. Online survey – we will create an online survey to gather perceptions 
of CCSD schools. 

2. Focus Groups – Develop insight into the rationale behind a parent 
decision to send children outside of CCSD schools, we would conduct 

two, in-depth focus group sessions.  
 

Currently, under the CCSD’s Procurement Code the acquisition of services of 

a confidential/sensitive nature that would cause injury to students, staff 



 

and/or CCSD if procured through public solicitation is exempt from the bid 

process by the Superintendent. The acquisition of this service through a 
public solicitation may not cause injury to CCSD.  However, a negative 

impact on the conducting and results of School Choice Study is highly 
possible. Releasing this information in the public domain prior to the 

development of the survey and the focus groups could affect CCSD’s ability 
to communicate with parents and receive accurate data.  

 
RECOMMENDATION:  

It is hereby recommended that the Charleston County School District Board 
of Trustees exempt the School Choice Study from the competitive bid 

process.   
  

FUNDING SOURCE/COST:  
Office of Strategy and Communications/$18,500 

 

FUTURE FISCAL IMPACT:  
N/A 

 
DATA SOURCES: 

Erica Taylor, Executive Director, Office of Strategy and Communications 
Wayne Wilcher, Director of Contracts and Procurement  

 
PREPARED BY: 

Wayne Wilcher, Director of Contracts and Procurement 
 

REVIEWED BY LEGAL SERVICES: 
 

 
REVIEWED BY PROCUREMENT SERVICES: 

Wayne Wilcher, Director of Contracts and Procurement 





 

 

Risk, Safety and Environmental Management 
August 11, 2014 

 
 

SUBJECT: 
2014-2015 School Resource Officer MOAs 

 
BACKGROUND: 

For approximately the past fifteen (15) years, the Charleston County School 
District has had an agreement with four (4) law enforcement agencies to 

provide School Resource Officers (SROs) to Middle and High Schools within 
their jurisdiction. 

 
For the four (4) law enforcement agencies in this action item, there are 40 

SROs and a specialized team serving schools within the City of Charleston 

with 19 Officers. The approximated total cost of this program is $4.5 million, 
($55,000 average salary per officer for 10 months, plus benefits and 

equipment for 40 SROs, 19 School Specialized Officers and 5 Supervisors. 
 

DISCUSSION: 
School Resource Officers are critical members of our team for maintaining a 

safe and secure school environment. Following the tragic Newtown, CT 
incident the Charleston County School District along with our Public Safety 

Partners took a critical view of what assets we had in place and how we 
make improvements. Each Public Safety Agency came up with a different 

plan on how to deal with Elementary Schools in their jurisdiction. The City of 
North Charleston’s plan is to have an SRO at each school within their 

jurisdiction. The Town of Mount Pleasant has added an addition SRO with 
supervisory authority to work with all of the Elementary Schools within their 

jurisdiction. The City of Charleston added a team of 19 Officers to work with 

our Elementary Schools and all of the private schools within their 
jurisdiction. There were no changes at the Sheriff’s Office. All of these 

changes and additions were funded by the Public Safety Agencies. 
 

RECOMMENDATION: 
It is hereby recommended that the Board of Trustees approve the 

agreements with the Charleston County Sheriff’s Office, City of Charleston, 
City of North Charleston, and Town of Mount Pleasant for the School 

Resource Officer Program for the 2014-2015 school year. 
 

FUNDING SOURCE/COST: 
$681,000 available in the 2015-2015 GOF budget, Security and Emergency 

Management. 
 

 

 



 

FUTURE FISCAL IMPACT: 

To continue this program the cost of these agreements will have to be 
factored into the annual budgets. 

 
DATA SOURCES: 

William “Jeff” Scott, Director, Security and Emergency Management 
 

PREPARED BY: 
William “Jeff” Scott, Director, Security and Emergency Management 

 
REVIEWED BY LEGAL SERVICES 

N/A 
 

REVIEWED BY PROCUREMENT SERVICES 
N/A 



AGREEMENT BETWEEN 

 

The Charleston County School District 

And 

The Charleston County Sheriff’s Office 

For 

The School Resource Officer Program, 2014-2015 School Year 

 

I. Rights and Duties of the Sheriff 
 

The Charleston County Sheriff’s Office (hereinafter referred to as CCSO) shall provide 

School Resource Officers (hereinafter referred to as “SRO”) as follows for the 2014-

2015 School year, beginning on August 11, 2014 and ending on June 4, 2015: 

 

 A.  Number and funding of SROs: 

 

  1. CCSO shall assign one regularly employed deputy    

  to each of the following schools. 

 

  (1 SRO provided) Lincoln High School (1 funded by CCSD)  

  (1 SRO provided) Baptist Hill High School (1 funded by CCSD) 

  (1 SRO provided) Clarke Academy (1 funded by CCSD) 

  (1 SRO provided) Fort Johnson Middle School (1 funded by CCSO) 

 

  The CCSD shall fund three (3) Deputies at the rate of $34,500 per  

  Deputy. 

 

  2. The CCSO shall assign a full-time supervisor during the    

  regular school year to oversee the Deputies assigned above    

  and to perform scheduled or non-scheduled visits to the middle and  

  high schools. 

 

3.  At the discretion of the Sheriff and the Superintendent of the 

Charleston County School District, SROs may be assigned to such duties 

at the elementary school level to ensure full coverage of the Charleston 

County School District schools located in the jurisdiction of the 

Charleston County Sheriff’s Office.  

 

 

  4. The CCSO shall provide a monthly report of calls for service   

  and criminal incidents to the Superintendent. The report shall include  

  trend data with a narrative explanation. 

 

 

 

 



 B. Regular Duty Hours of SROs: 

 

  1. Each school listed above shall have an SRO assigned on a full-time  

  basis during the regular school year of eight (8) hours a day. (Note: An  

  SRO may be called upon to leave the assigned school when he or she is  

  needed at another school for a call for service to handle a criminal   

  incident.). The Supervisor may temporarily reassign any SRO during 

                        school holidays and vacations during the school year or during the period  

                        of law enforcement emergencies. Availability of an SRO during the 

                        summer months are at the discretion of the CCSO. 

 

  2. The SRO assigned to the above schools will be permitted to travel to  

  off-campus based programs that are a part of the school at the request of  

  the Principal or the Assistant Principal and with the consent of the Sheriff  

  or his designee for educational purposes and emergencies. 

 

   

 C. Duties of SRO: 

 

  1. Instructional responsibility of SROs in the schools: 

 

   a. The SRO shall act as an instructor for specialized short-term  

   programs at all schools when approved to do so by the Principal or  

   a member of the faculty. 

 

   b. The SRO shall act in the capacity of law enforcement officer,  

   teacher and counselor for Public safety classes. 

 

  2. Additional duties and responsibilities of all SROs: 

 

   a. The SRO shall coordinate all of his/her activities and programs  

   with the Principal and staff members concerned and will seek  

   permission, advice and guidance prior to enactment. 

 

   b. The SRO shall develop expertise in presenting various law  

   related subjects to students. The SRO will submit the subject and  

   the number of classes taught on the monthly report. This   

   information will be kept for review by the Charleston County  

   School District Facility Security and Emergency Preparedness  

   Office and the Charleston County Sheriff’s Office. 

 

   c. The SRO shall encourage individual and small group   

   discussions with students, based upon materials covered in class, to 

   further establish rapport with the students. 

 



   d. When requested by the Principal, the SRO shall attend parent  

   and faculty meetings to solicit support and understanding of the  

   SRO program. 

 

   e. The SRO shall make himself/herself available for conferences  

   with students, parents, and faculty members in order to assist them  

   with problems of a law enforcement or crime prevention nature.  

 

   f. The SRO shall become familiar with all community agencies,  

   which offer assistance to youth and their families, such as mental  

   health clinics, drug assistance centers, etc. The SRO shall make  

   referrals to such agencies when necessary thereby acting as a  

   resource person to students, parents, faculty, and staff. 

 

   g. The SRO shall assist the Principal in developing plans and  

   strategies to prevent or minimize dangerous situations. 

 

   h. Should it become necessary to conduct formal police interviews  

   with the students and/or faculty, the SRO shall inform the   

   Principal or his/her designee and adhere to law enforcement policy  

   as well as other legal requirements with regards to such interviews. 

 

   i. The SRO shall take law enforcement actions as required against  

   intruders and unwanted guests who may appear at the school and  

   related school functions to the extent that the SRO may do so  

   under authority of the law. As soon as practical, the SRO shall  

   make the Principal aware of such action. 

 

   k. The SRO shall maintain detailed and accurate records of the  

   School Resource Officer Program on a monthly basis and shall  

   forward same to the SRO supervisor who will forward copies to  

   the Superintendent or his designee. 

 

   l. The SRO shall not act as a school disciplinarian as disciplining  

   students is a school responsibility. SROs are not to be used for  

   regularly assigned lunchroom duties, as hall monitors, or for other  

   monitoring duties. If there is a problem, the SRO shall assist the  

   school until the problem is solved. 

 

   m. If an incident is a violation of the law, the Principal shall  

   contact the SRO and his/her supervisor immediately. The SRO  

   shall then determine whether law enforcement action is   

   appropriate. 

 

   n. In cases of contested expulsions, the SRO will provide case  

   information or testimony to the Superintendent or her designee,  



   and upon the request of the Superintendent or her designee,  

   testimony at the hearing. 

 

  3. Co-curricular activities and school functions. 

 

   a. Upon request of the Principal or designee, and approval of the  

   Sheriff or his designee, an SRO may accompany his/her   

   school to events outside of the County of Charleston and   

   within the State of South Carolina for purposes of providing law  

   enforcement services as authorized by state law. See. S.C. Code  

   (Ann.) Sec. 5-7-12. 

 

   b. When the SRO works outside of the normal weekly work school 

   hours, which includes but is not limited to providing services for  

   the events described in paragraph a. above, the payment for the  

   SRO shall be based on an hourly rate determined by CCSO  

   Policy, and in effect upon execution of this agreement. 

 

II. Program Goals and Evaluation 

 

The Charleston County School District requests the assistance of the CCSO in keeping 

our schools safe and orderly. 

 

The CCSO in conjunction with the Charleston County School District shall develop 

program goals and objectives for the School Resource Officer Program. These program 

goals shall be in line with the Charleston County School District’s action plan for a safe 

school climate. This means that the SRO will be an active law enforcement official on 

campus, a classroom instructor and a resource for teachers, students and parents. The 

SRO shall also be active in conferences, counseling and referrals. Indicators of success 

shall be developed objectively and independently to measure how well goals and 

objectives were obtained. 

 

The CCSO shall evaluate the effectiveness of the School Resource Officer Program and 

report monthly to the Charleston County School District on the SROs activities. 

 

III. Rights and Duties of the School District 

 

The School District shall provide the SRO of each high school and middle school with 

the following materials and facilities, which are deemed necessary to the performance of 

the SROs duties. 

 

 A. Access to an air-conditioned and properly lit private office. This office shall  

 contain a telephone along with a school computer, which will be used for general  

 business purposes. Only the SRO will have access to this office. 

 



 B. A location for files and records, which can be properly locked and secured 

 within the office. 

 

 C. A desk with drawers, an office chair, and filing cabinet. 

 

IV. Employment Status of School Resource Officer 

 

The CCSO shall be responsible for the recruiting of SROs. The CCSO and the 

Charleston County School District Office of Security and Emergency Management shall 

be responsible for interviewing and evaluating SROs who shall serve at the pleasure of 

the Sheriff and the Superintendent, respectfully. 

 

V. Reassignment, Resignation or Dismissal of School Resource Officers 

 

 A. In the event the Principal of the school to which the SRO is assigned feels that 

the particular SRO is not effectively performing his/her duties and responsibilities, the 

Principal shall state these reasons in writing to the CCSD Director of Security and 

Emergency Management. Within a reasonable time after receiving the recommendation 

from the Principal, the Director of Security and Emergency Management or his designee 

shall advise the Sheriff or his designee of the Principal’s concerns. If the Sheriff desires, 

the Superintendent and the Sheriff or their designees, shall meet with the SRO and the 

Principal to mediate and resolve any problems of the school to which the SRO is 

assigned. If within a reasonable amount of time after commencement of such mediation, 

the problem cannot be resolved or mediated, or in the event mediation is not sought by 

the Sheriff, the SRO shall be reassigned from the program at the school and replacement 

shall be obtained. 

 

 B. The CCSO may dismiss or reassign an SRO based upon the department’s 

 rules, regulations and/or General Orders and when in the best interest of the 

 citizens of Charleston County. 

 

 C. In the event of the resignation, dismissal or reassignment of an SRO, or in the 

 case of absences by an SRO, the Sheriff shall provide a temporary 

 replacement for the SRO immediately and within thirty (30) school days of 

 receiving such notice of such absence, dismissal, resignation; a replacement will 

 be assigned. 

 

VI. FERPA 

 

The SROs of the CCSO shall act as the Law Enforcement Unit for the Charleston 

County School District, with regards to information sharing as it relates to the Family 

Educational Rights and Privacy Act (FERPA) 

 

 

 

 



VII. Special Resources 

 

The Associate Superintendent or his/her designee may request the Sheriff provide 

assistance to the CCSD from specialized resources within the Sheriff’s Office (K-9, 

EOD, helicopter etc.). Upon approval of the Sheriff, units and resources will be made 

available to the CCSD in accordance with CCSO policies and procedures.  

 

 

VIII. Good Faith 

 

The School District, the Sheriff, their agents and employees agree to cooperate in good 

faith in fulfilling the terms of the agreement. Unforeseen difficulties or questions will be 

resolved by negotiation between the Superintendent and the Sheriff or their designees. 

The terms of this agreement are subject to change at the end of each school year. Any 

recommended changes or modifications to the agreement shall be submitted in writing. 

 

IX. Modification 

 

This document constitutes the full understanding of the parties and no terms, conditions, 

understandings or agreements meant to modify or vary the terms of this document shall 

be binding unless hereafter made in writing and signed by both parties. 

 

The services of the School Resource Officers will commence on the first day of teachers 

in-service of the new school year and will continue through the last day of school. This 

agreement shall be valid for the 2014-2015 school year. 

 

Signed and sealed by: 

 

FOR THE CHARLESTON COUNTY FOR THE CHARLESTON COUNTY 

SCHOOL DISTRICT:   SHERIFF’S OFFICE: 

 

______________________________ _____________________________ 

Nancy McGinley, Superintendent  Al Cannon, Sheriff 
 

Dated:_________________________ Dated:________________ 

 

 

  



AGREEMENT BETWEEN 

 

The Charleston County School District 

And 

City of Charleston Police Department 

For 

The School Resource Officer Program, 2014-2015 School Year 

 

I. Rights and Duties of the Chief of Police 
 

The Chief of Police shall provide School Resource Officers (hereinafter referred to as 

“SRO”) as follows for the 2014-2015 School year, beginning on August 11, 2014 and 

ending on June 4, 2015: 

 

 A.  Number and funding of SROs: 

 

  1. The Chief of Police shall assign one regularly employed police officer  

  to each of the following schools. 

 

  (1 SRO provided) Burke High School (funded by CCSD) 

  (2 SROs provided) West Ashley High School (2 funded by CCSD) 

  (1 SRO provided) St. John’s High School (funded by CCSD) 

  (1 SRO provided) C.E. Williams Middle (funded by CCSD) 

  (1 SRO provided) Haut Gap Middle (funded by CCSD) 

  (1 SRO provided) West Ashley Middle School (funded by Chas City  

  PD) 

  (1 SRO provided) James Island Middle School (funded by Chas City  

  PD) 

  (1 SRO provided) Burke Middle School (funded by Chas City PD) 

 

  The CCSD shall fund six (6) officers at the rate of $34,500 per   

  officer. 

 

2. The Chief of Police shall assign the respective team commander or his 

designee during the regular school year to oversee the Police Officers 

assigned above and to perform scheduled or non-scheduled visits to the 

middle and high schools. 

 

3.  At the discretion of the Chief of Police and the Superintendent of the 

Charleston County School District, SROs may be assigned to such duties 

at the elementary school level to ensure full coverage of the Charleston 

County School District schools located in the jurisdiction of the 

Charleston City Police Department.  

 

 



  4. The Chief of Police shall provide a monthly report of calls for service  

  and criminal incidents to the Superintendent. The report shall include  

  trend data with a narrative explanation. 

 

 

 

 

 B. Regular Duty Hours of SROs: 

 

  1. Each school listed above shall have an SRO assigned on a full-time  

  basis during the regular school year of eight (8) hours a day. (Note: An  

  SRO may be called upon to leave the assigned school when he or she is  

  needed at another school for a call for service to handle a criminal   

  incident.) The Supervisor may temporarily reassign any SRO during  

  school holidays and vacations during the school year or during the period  

  of law enforcement emergencies. Availability of an SRO during the  

  summer months is at the discretion of the Chief of Police or his designee,  

  and shall be the subject of a separate agreement.  

 

  2. The SRO assigned to the above schools will be permitted to travel to  

  off-campus based programs in the City of Charleston that are a part of the  

  school at the request of the Principal or the Assistant Principal and with  

  the consent of the Chief of Police or his designee for educational purposes  

  and emergencies. 

 

   

 C. Duties of SRO: 

 

  1. Instructional responsibility of SROs in the schools: 

 

   a. The SRO shall act as an instructor for specialized short-term  

   programs at all schools when approved to do so by the Principal or  

   a member of the faculty. 

 

   b. The SRO shall act in the capacity of law enforcement officer,  

   teacher and counselor for Public safety classes. 

 

  2. Additional duties and responsibilities of all SROs: 

 

   a. The SRO shall coordinate all of his/her activities and programs  

   with the Principal and staff members concerned and will seek  

   advice and guidance prior to enactment. 

 

   b. The SRO shall develop expertise in presenting various law  

   related subjects to students. The SRO will submit the subject and  

   the number of classes taught on the monthly report. This   



   information will be kept for review by the Charleston County  

   School District Facility Security and Emergency Preparedness  

   Office and the Charleston City Police Department. 

 

   c. The SRO shall encourage individual and small group   

   discussions with students, based upon materials covered in class, to 

   further establish rapport with the students. 

 

   d. When requested by the Principal, the SRO shall attend parent  

   and faculty meetings to solicit support and understanding of the  

   SRO program. 

 

   e. The SRO shall make himself/herself available for conferences  

   with students, parents, and faculty members in order to assist them  

   with problems of a law enforcement or crime prevention nature. 

 

   f. The SRO shall become familiar with all community agencies,  

   which offer assistance to youth and their families, such as mental  

   health clinics, drug assistance centers, etc. The SRO shall make  

   referrals to such agencies when necessary thereby acting as a  

   resource person to students, parents, faculty, and staff. 

 

   g. The SRO shall assist the Principal in developing plans and  

   strategies to prevent or minimize dangerous situations. 

 

   h. Should it become necessary to conduct formal police interviews  

   with the students and/or faculty, the SRO shall inform the   

   Principal or his/her designee and adhere to law enforcement policy  

   as well as other legal requirements with regards to such interviews. 

 

   i. The SRO shall take law enforcement actions as required against  

   intruders and unwanted guests who may appear at the school and  

   related school functions to the extent that the SRO may do so  

   under authority of the law. As soon as practical, the SRO shall  

   make the Principal aware of such action. 

 

   j. The SRO shall give assistance to other police officers and  

   deputies in matters regarding his/her school assignment whenever  

   necessary. The SRO shall, whenever possible, participate in school 

   functions as they relate to the duties of the SRO. 

 

   k. The SRO shall maintain detailed and accurate records of the  

   School Resource Officer Program on a monthly basis and shall  

   forward same to the SRO supervisor who will forward copies to  

   the Superintendent or his designee. 

 



   l. The SRO shall not act as a school disciplinarian as disciplining  

   students is a school responsibility. SROs are not to be used for  

   regularly assigned lunchroom duties, as hall monitors, or for other  

   monitoring duties. If there is a problem, the SRO shall assist the  

   school until the problem is solved. 

 

   m. If an incident is a violation of the law, the Principal shall  

   contact the SRO and his/her supervisor immediately. The SRO  

   shall then determine whether law enforcement action is   

   appropriate. 

 

   n. In cases of contested expulsions, the SRO will provide case  

   information or testimony to the Superintendent or her designee,  

   and upon the request of the Superintendent or her designee,  

   testimony at the hearing, unless such testimony could hinder a  

   criminal prosecution. 

 

  3. Co-curricular activities and school functions. 

 

   a. Upon request of the Principal or designee, and approval of the  

   Chief of Police or his designee, an SRO may accompany his/her  

   school to events outside of the City of Charleston and   

   within the State of South Carolina for purposes of providing law  

   enforcement services as authorized by state law. See. S.C. Code  

   (Ann.) Sec. 5-7-12. Under no circumstances may the SRO in his or 

her official capacity, accompany his/her school to events outside 

the state of South Carolina. 

 

   b. When the SRO works outside of the normal weekly school  

   hours, which includes but it not limited to providing services for  

   the events described in paragraph a. above, the payment for the  

   SRO shall be based on an hourly rate, at time and a half, 

determined by Charleston City Police Department Policy, and in 

effect upon execution of this agreement. Payment for these 

services shall be made directly to the City of Charleston. All 

overtime shall be approved in advance and in writing by the 

Director of Security and Emergency Management. (This sub-

section does not apply to off-duty services that may be provided by 

individual officers.) 

 

 

II. Program Goals and Evaluation 

 

The Charleston County School District requests the assistance of the Charleston City  

Police Department in keeping our schools safe and orderly. 

 



The Charleston City Police Department in conjunction with the Charleston County 

School District shall develop program goals and objectives for the School Resource 

Officer Program. These program goals shall be in line with the Charleston County School  

District’s action plan for a safe school climate. This means that the SRO will be an active 

law enforcement official on campus, a classroom instructor and a resource for teachers, 

students and parents. The SRO shall also be active in conferences, counseling and 

referrals. Indicators of success shall be developed objectively and independently to 

measure how well goals and objectives were obtained. 

 

The Charleston City Police Department shall evaluate the effectiveness of the School 

Resource Officer Program and report monthly to the Charleston County School District 

on the SROs activities. 

 

III. Rights and Duties of the School District 

 

The School District shall provide the SRO of each high school and middle school with 

the following materials and facilities, which are deemed necessary to the performance of 

the SROs duties. 

 

 A. Access to an air-conditioned and properly lit private office. This office shall  

 contain a telephone along with a school computer, which will be used for general  

 business purposes. Only the SRO will have access to this office. 

 

 B. A location for files and records, which can be properly locked and secured 

 within the office. 

 

 C. A desk with drawers, an office chair, and filing cabinet. 

 

IV. Employment Status of School Resource Officer 

 

The Charleston City Police Department shall be responsible for the recruiting of 

SROs. The Charleston City Police Department and the Charleston County School 

District Office of Security and Emergency Management shall be responsible for 

interviewing and evaluating SROs and making recommendations to the Chief of Police 

for hiring. The SROs shall serve at the pleasure of the Chief of Police and the 

Superintendent, respectfully. 

 

V. Reassignment, Resignation or Dismissal of School Resource Officers 

 

 A. In the event the Principal of the school to which the SRO is assigned feels that 

the particular SRO is not effectively performing his/her duties and responsibilities, the 

Principal shall state these reasons in writing to the CCSD Director of Security and 

Emergency Management. Within a reasonable time after receiving the recommendation 

from the Principal, the Director of Security and Emergency Management or his designee 

shall advise the Chief of Police or his designee of the Principal’s concerns. If the Chief of 

Police desires, the Superintendent and the Chief of Police or their designees, shall meet 



with the SRO and the Principal to mediate and resolve any problems of the school to 

which the SRO is assigned. If, within a reasonable amount of time after commencement 

of such mediation, the problem cannot be resolved or mediated, or in the event mediation 

is not sought by the Chief of Police, the SRO shall be reassigned from the program at the 

school and replacement shall be obtained. 

 

 B. The Chief of Police may dismiss or reassign an SRO based upon the 

 department’s rules, regulations and/or General Orders and when in the best 

 interest of the citizens of Charleston County and the Charleston City Police 

 Department. 

 

 C. In the event of the resignation, dismissal or reassignment of an SRO, or in the 

 case of absences by an SRO, the Chief of Police shall provide a temporary 

 replacement for the SRO as soon as possible within 5 working days, and within 

 thirty (30) school days of receiving such notice of such absence, dismissal, 

 resignation; a replacement will be assigned.  

 

VI. FERPA 

 

The SROs of the Charleston City Police Department shall act as the Law Enforcement 

Unit for the Charleston County School District, with regards to information sharing as it 

related to the Family Educational Rights and Privacy Act (FERPA) 

 

VII. K-9 

 

Principals can request K-9 search assistance from the Charleston City Police Department 

with the approval of their Associate Superintendent. CCSD and CCPD Policy and 

approved procedures must be followed.  

 

VIII. Good Faith 

 

The School District, the Chief of Police, their agents and employees agree to cooperate in 

good faith in fulfilling the terms of the agreement. Unforeseen difficulties or questions 

will be resolved by negotiation between the Superintendent and the Chief of Police or 

their designees. The terms of this agreement are subject to change at the end of each 

school year. Any recommended changes or modifications to the agreement shall be 

submitted in writing. 

 

 

 

 

VII. Modification 

 

 



This document constitutes the full understanding of the parties and no terms, conditions, 

understandings or agreements meant to modify or vary the terms of this document shall 

be binding unless hereafter made in writing and signed by both parties. 

 

The services of the School Resource Officers will commence on the first day of teachers 

in-service of the new school year and will continue through the last day of school. This 

agreement shall be valid for the 2014-2015 school year. 

 

Signed and sealed by: 

 

FOR THE CHARLESTON COUNTY FOR THE CITY OF CHARLESTON: 

SCHOOL DISTRICT:    

 

______________________________ _____________________________ 

Nancy McGinley, Superintendent  Joseph P. Riley, Mayor 
 

Dated:_________________________ Dated:________________ 

 

      

 

 

 

 

 

 

 

 

  

 

  



AGREEMENT BETWEEN 

 

The Charleston County School District 

And 

The City of North Charleston 

And City of North Charleston Police Department 

For 

The School Resource Officer Program, 2014-2015 School Year 

 

I. Rights and Duties of the Chief of Police 
 

The Chief of Police shall provide School Resource Officers (hereinafter referred to as 

“SRO”) as follows for the 2014-2015 School year, beginning on August 11, 2014 and 

ending on June 4, 2015: 

 

 A.  Number and funding of SROs: 

 

  1. The Chief of Police shall assign one regularly employed police officer  

   to each of the following schools. 

 

  (1 SRO provided) Academic Magnet High School (funded by NCPD) 

(1 SROs provided) North Charleston High School (1 funded by  

  CCSD) 

(2 SROs provided) Stall High School (2 funded by CCSD) 

  (1 SRO provided) Garrett High School (1 funded by CCSD) 

  (1 SRO provided) Jenkins Academy (1 funded by NCPD) 

  (1 SRO provided) Liberty Hill Academy (1 funded by CCSD) 

(1 SRO provided) Charleston County School for Arts (1 funded by 

CCSD) 

(1 SRO provided) Military Magnet Middle/High (1 funded by CCSD) 

  (1 SRO provided) Northwoods Middle (funded by NCPD) 

  (1 SRO provided) Morningside Middle (funded by NCPD) 

  (1 SRO provided) Zucker Middle (funded by NCPD) 

 

The CCSD shall fund six (6) officers at the rate of $34,500 per officer. 

The CCSD shall fund one (1) officer at the rate of $60,000. The City of 

North Charleston will fund the remaining SRO positions. 

 

  2. The Chief of Police shall assign a full-time supervisor during the  

   regular school year to oversee the Police Officers assigned above  

    and to perform scheduled or non-scheduled visits to the 

middle and     high schools. 

 

3.  At the discretion of the Chief of Police and the Superintendent of the 

Charleston County School District, SROs may be assigned to such duties 

at the elementary school level to ensure full coverage of the Charleston 



County School District schools located in the jurisdiction of the North 

Charleston Police Department.  

 

 

  4. The Chief of Police shall provide a monthly report of calls for service  

   and criminal incidents to the Superintendent. The report shall 

include     trend data with a narrative explanation. 

 

 

B. Regular Duty Hours of SROs: 

 

  1. Each school listed above shall have an SRO assigned on a full-time  

   basis during the regular school year of eight (8) hours a day. (Note: 

An     SRO may be called upon to leave the assigned school when 

he or she is     needed at another school for a call for service to 

handle a criminal      incident.) The Supervisor may 

temporarily reassign any SRO during     school holidays and 

vacations during the school year or during the period     of law 

enforcement emergencies. Availability of an SRO during the    

 summer months is at the discretion of the Chief of Police. 

 

  2. The SRO assigned to the above schools will be permitted to travel to  

   off-campus based programs that are a part of the school at the 

request of     the Principal or the Assistant Principal and with the 

consent of the Chief     of Police or his designee for educational 

purposes and emergencies. 

 

 

 C. Duties of SRO: 

 

  1. Instructional responsibility of SROs in the schools: 

 

   a. The SRO shall act as an instructor for specialized short-term  

    programs at all schools when approved to do so by the 

Principal or      a member of the faculty. 

 

b. The SRO shall act as a teacher and counselor for Public safety 

classes, in the capacity of law enforcement officer. 

 

  2. Additional duties and responsibilities of all SROs: 

 

a. The SRO shall coordinate all of his/her presentations and 

programs with the Principal and staff members concerned. The 

SRO will keep the Principal and SRO Supervisor informed of 

his/her campus activities or police department obligations. 

 



   b. The SRO shall develop expertise in presenting various law  

    related subjects to students. The SRO will submit the 

subject and      the number of classes taught on the monthly 

report. This       information will be kept for review 

by the Charleston County      School District Facility 

Security and Emergency Preparedness      Office and the 

North Charleston Police Department. 

 

   c. The SRO shall encourage individual and small group   

    discussions with students, based upon materials covered in 

class, to     further establish rapport with the students. 

 

   d. When requested by the Principal, the SRO shall attend parent  

    and faculty meetings to solicit support and understanding of 

the      SRO program. 

 

   e. The SRO shall make himself/herself available for conferences  

    with students, parents, and faculty members in order to 

assist them      with problems of a law enforcement or 

crime prevention nature.  

 

   f. The SRO shall become familiar with all community agencies,  

    which offer assistance to youth and their families, such as 

mental      health clinics, drug assistance centers, etc. The SRO 

shall make      referrals to such agencies when necessary 

thereby acting as a      resource person to students, parents, 

faculty, and staff. 

 

   g. The SRO shall assist the Principal in developing plans and  

    strategies to prevent or minimize dangerous situations. 

 

   h. Should it become necessary to conduct formal police interviews  

    with the students and/or faculty, the SRO shall inform the  

     Principal or his/her designee and adhere to law 

enforcement policy      as well as other legal requirements 

with regards to such interviews. 

 

   i. The SRO shall take law enforcement actions as required against  

    intruders and unwanted guests who may appear at the 

school and      related school functions to the extent that the 

SRO may do so      under authority of the law. As soon 

as practical, the SRO shall      make the Principal aware of 

such action. 

 

   k. The SRO shall maintain detailed and accurate records of the  

    School Resource Officer Program on a monthly basis and 



shall      forward same to the SRO supervisor who will 

forward copies to      the Superintendent or his designee. 

 

   l. The SRO shall not act as a school disciplinarian as disciplining  

    students is a school responsibility. SROs are not to be used 

for      regularly assigned lunchroom duties, as hall 

monitors, or for other      monitoring duties. If there is a 

problem, the SRO shall assist the      school until the 

problem is solved. 

 

   m. If an incident is a violation of the law, the Principal shall  

    contact the SRO and his/her supervisor immediately. The 

SRO      shall then determine whether law enforcement 

action is       appropriate. 

 

n. If it is determined the incident warrants the juvenile be charged 

with a minor or status offense, the NCPD School Resource 

Officers will contact the Juvenile Diversion Officer/ Juvenile 

Advocate and arrange for the Diversion Officer or Advocate for 

further interview. 

 

o. In cases of contested expulsions, the SRO will provide any 

reported violations of State law or City ordinances and related 

testimony to the Superintendent or her designee. Upon the request 

of the Superintendent or her designee, the SRO will provide 

testimony of the law or ordinance violations at the hearing. 

 

  3. Co-curricular activities and school functions. 

 

   a. Upon request of the Principal or designee, and approval of the  

    Chief of Police or his designee, an SRO may accompany 

his/her      school to events outside of the City of North 

Charleston and      within the State of South Carolina 
for purposes of providing law      enforcement services 

as authorized by state law. See. S.C. Code      (Ann.) Sec. 5-

7-12. 

 

   b. When the SRO works outside of the normal weekly work school 

    hours, which includes but it not limited to providing 

services for      the events described in paragraph a. above, 

the payment for the      SRO shall be based on an hourly rate 

determined by North      Charleston Police Department 

Policy, and in effect upon 

execution of this agreement. 

 

 



 

 

II. Program Goals and Evaluation 

 

The Charleston County School District requests the assistance of the North Charleston 

Police Department in keeping our schools safe and orderly. 

 

The North Charleston Police Department, in conjunction with the Charleston County 

School District, shall develop program goals and objectives for the School Resource 

Officer Program. These program goals shall be in line with the Charleston County School 

District’s action plan for a safe school climate. An integral role of the SRO is to build 

relationships with students, and faculty, and act as a classroom instructor, resource for 

teachers, students, and parents, and be an active law enforcement official on campus. The 

SRO shall also be active in conferences, counseling and referrals. Indicators of success 

shall be developed objectively and independently to measure how well goals and 

objectives were obtained. 

 

The North Charleston Police Department shall evaluate the effectiveness of the School 

Resource Officer Program and report monthly to the Charleston County School District 

on the SROs activities. 

 

 

III. Rights and Duties of the School District 

 

The School District shall provide the SRO of each high school and middle school with 

the following materials and facilities, which are deemed necessary to the performance of 

the SROs duties. 

 

 A. Access to an air-conditioned and properly lit private office. This office shall  

 contain a telephone along with a school computer, which will be used for general  

 business purposes. Only the SRO will have access to this office. 

 

B. A location for files and records, which can be properly locked and secured 

within the office. 

 

 C. A desk with drawers, an office chair, and filing cabinet. 

 

IV. Employment Status of School Resource Officer 

 

The North Charleston Police Department shall be responsible for the recruiting of 

SROs. The North Charleston Police Department and the Charleston County School 

District Office of Security and Emergency Management shall be responsible for 

interviewing and evaluating SROs who shall serve at the pleasure of the Chief of Police 

and the Superintendent, respectfully. 

 

V. Reassignment, Resignation or Dismissal of School Resource Officers 



 

A. In the event the Principal of the school to which the SRO is assigned feels that 

the particular SRO is not effectively performing his/her duties and 

responsibilities, the Principal shall state these reasons in writing to the CCSD 

Director of Security and Emergency Management. Within a reasonable time after 

receiving the recommendation from the Principal, the Director of Security and 

Emergency Management or his designee shall advise the Chief of Police or his 

designee of the Principal’s concerns. If the Chief of Police desires, the 

Superintendent and the Chief of Police or their designees, shall meet with the 

SRO and the Principal to mediate and resolve any problems of the school to 

which the SRO is assigned. If, within a reasonable amount of time after 

commencement of such mediation, the problem cannot be resolved or mediated, 

or in the event mediation is not sought by the Chief of Police, the SRO shall be 

reassigned from the program at the school and replacement shall be obtained. 

 

B. The Chief of Police may dismiss or reassign an SRO based upon the 

 department’s rules, regulations and/or General Orders and when in the 

best interest of the citizens of Charleston County and the North Charleston Police 

 Department. 

 

C. In the event of the resignation, dismissal or reassignment of an SRO, or in the 

 case of absences by an SRO, the Chief of Police shall provide a 

temporary replacement for the SRO immediately and within thirty (30) school 

days of receiving such notice of such absence, dismissal, resignation; a 

replacement will  be assigned. 

 

VI. FERPA 

 

The SROs of the North Charleston Police Department shall act as the Law 

Enforcement Unit for the Charleston County School District, with regards to information 

sharing as it related to the Family Educational Rights and Privacy Act (FERPA) 

 

VII. K-9 

 

Principals can make a written request for K-9 search assistance from the North 

Charleston Police Department with the approval of their Associate Superintendent.  

CCSD and NCPD policy and approved procedures must be followed.  

 

VIII. Juvenile Diversion 

 

The North Charleston Police Department and Charleston County School District will 

work together to develop, recognize, and participate in alternatives to custody and 

detention for juveniles charged with minor offenses on school grounds.  

 

IX. Good Faith 

 



The School District, the Chief of Police, their agents and employees agree to cooperate in 

good faith in fulfilling the terms of the agreement. Unforeseen difficulties or questions 

will be resolved by negotiation between the Superintendent and the Chief of Police or 

their designees. The terms of this agreement are subject to change at the end of each 

school year. Any recommended changes or modifications to the agreement shall be 

submitted in writing. 

 

 

 

 

 

 

 

 

 

 

 

 

IX. Modification 

 

 

This document constitutes the full understanding of the parties and no terms, conditions, 

understandings or agreements meant to modify or vary the terms of this document shall 

be binding unless hereafter made in writing and signed by both parties. 

 

The services of the School Resource Officers will commence on the first day of teachers 

in-service of the new school year and will continue through the last day of school. This 

agreement shall be valid for the 2014-2015 school year. 

 

Signed and sealed by: 

 

FOR THE CHARLESTON COUNTY CITY OF NORTH CHARLESTON 

SCHOOL DISTRICT: 

 

______________________________ _____________________________ 

Nancy McGinley, Superintendent  Mayor 
 

Dated:_________________________ Dated:________________ 

 

      CITY OF NORTH CHARLESTON 

      POLICE DEPARTMENT 

 

      ______________________________ 

      Chief of Police 

 

 



AGREEMENT BETWEEN 

 

The Charleston County School District 

And 

The Mount Pleasant Police Department 

For 

The School Resource Officer Program, 2014-2015 School Year 

 

I. Rights and Duties of the Chief of Police 
 

The Chief of Police shall provide School Resource Officers (hereinafter referred to as 

“SRO”) as follows for the 2014-2015 School year, beginning on August 11, 2014 and 

ending on June 4, 2015: 

 

 A.  Number and funding of SROs: 

 

  1. The Chief of Police shall assign one regularly employed police officer  

  to each of the following schools. 

 

  (3 SROs provided) Wando High School (2 funded by CCSD; 1 funded  

  by MPPD)  

  (1 SRO provided) Cario Middle School (1 funded by CCSD) 

(1 SRO provided) Laing Middle School (1 funded by MPPD)   

(1 SRO provided) Moultrie Middle School (1 funded by MPPD) 

 

The CCSD shall fund three (3) officers at the rate of $34,500 per 

officer. 

 

  2. The Chief of Police shall assign a full-time supervisor during the  

  regular school year to oversee the Police Officers assigned above   

  and to perform scheduled or non-scheduled visits to the middle and  

  high schools. 

 

3.  At the discretion of the Chief of Police and the Superintendent of the 

Charleston County School District, SROs may be assigned to such duties 

at the elementary school level to ensure full coverage of the Charleston 

County School District schools located in the jurisdiction of the Mount 

Pleasant Police Department.  

 

 

  4. The Chief of Police shall provide a monthly report of calls for service  

  and criminal incidents to the Superintendent. The report shall include  

  trend data with a narrative explanation. 

 

 

 



 B. Regular Duty Hours of SROs: 

 

  1. Each school listed above shall have an SRO assigned on a full-time  

  basis during the regular school year of eight (8) hours a day. (Note: An  

  SRO may be called upon to leave the assigned school when he or she is  

  needed at another school for a call for service to handle a criminal   

  incident.) The Supervisor may temporarily reassign any SRO during  

  school holidays and vacations during the school year or during the period  

  of law enforcement emergencies. Availability of an SRO during the  

  summer months is at the discretion of the Chief of Police. 

 

  2. The SRO assigned to the above schools will be permitted to travel to  

  off-campus based programs that are a part of the school at the request of  

  the Principal or the Assistant Principal and with the consent of the Chief  

  of Police or his designee for educational purposes and emergencies. 

 

 

 C. Duties of SRO: 

 

  1. Instructional responsibility of SROs in the schools: 

 

   a. The SRO shall act as an instructor for specialized short-term  

   programs at all schools when approved to do so by the Principal or  

   a member of the faculty. 

 

   b. The SRO shall act in the capacity of law enforcement officer,  

   teacher and counselor for Public safety classes. 

 

  2. Additional duties and responsibilities of all SROs: 

 

   a. The SRO shall coordinate all of his/her activities and programs  

   with the Principal and staff members concerned and will seek  

   permission, advice and guidance prior to enactment. 

 

   b. The SRO shall develop expertise in presenting various law  

   related subjects to students. The SRO will submit the subject and  

   the number of classes taught on the monthly report. This   

   information will be kept for review by the Charleston County  

   School District Facility Security and Emergency Preparedness  

   Office and the Mount Pleasant Police Department. 

 

   c. The SRO shall encourage individual and small group   

   discussions with students, based upon materials covered in class, to 

   further establish rapport with the students. 

 



   d. When requested by the Principal, the SRO shall attend parent  

   and faculty meetings to solicit support and understanding of the  

   SRO program. 

 

   e. The SRO shall make himself/herself available for conferences  

   with students, parents, and faculty members in order to assist them  

   with problems of a law enforcement or crime prevention nature.  

 

   f. The SRO shall become familiar with all community agencies,  

   which offer assistance to youth and their families, such as mental  

   health clinics, drug assistance centers, etc. The SRO shall make  

   referrals to such agencies when necessary thereby acting as a  

   resource person to students, parents, faculty, and staff. 

 

   g. The SRO shall assist the Principal in developing plans and  

   strategies to prevent or minimize dangerous situations. 

 

   h. Should it become necessary to conduct formal police interviews  

   with the students and/or faculty, the SRO shall inform the   

   Principal or his/her designee and adhere to law enforcement policy  

   as well as other legal requirements with regards to such interviews. 

 

   i. The SRO shall take law enforcement actions as required against  

   intruders and unwanted guests who may appear at the school and  

   related school functions to the extent that the SRO may do so  

   under authority of the law. As soon as practical, the SRO shall  

   make the Principal aware of such action. 

 

   k. The SRO shall maintain detailed and accurate records of the  

   School Resource Officer Program on a monthly basis and shall  

   forward same to the SRO supervisor who will forward copies to  

   the Superintendent or his designee. 

 

   l. The SRO shall not act as a school disciplinarian as disciplining  

   students is a school responsibility. SROs are not to be used for  

   regularly assigned lunchroom duties, as hall monitors, or for other  

   monitoring duties. If there is a problem, the SRO shall assist the  

   school until the problem is solved. 

 

   m. If an incident is a violation of the law, the Principal shall  

   contact the SRO and his/her supervisor immediately. The SRO  

   shall then determine whether law enforcement action is   

   appropriate. 

 

   n. In cases of contested expulsions, the SRO will provide case  

   information or testimony to the Superintendent or her designee,  



   and upon the request of the Superintendent or her designee,  

   testimony at the hearing. 

 

  3. Co-curricular activities and school functions. 

 

   a. Upon request of the Principal or designee, and approval of the  

   Chief of Police or his designee, an SRO may accompany his/her  

   school to events outside of the Town of Mount Pleasant and  

   within the State of South Carolina for purposes of providing law  

   enforcement services as authorized by state law. See. S.C. Code  

   (Ann.) Sec. 5-7-12. 

 

   b. When the SRO works outside of the normal weekly work school 

   hours, which includes but it not limited to providing services for  

   the events described in paragraph a. above, the payment for the  

   SRO shall be based on an hourly rate determined by Mount  

   Pleasant Police Department Policy, and in effect upon execution  

   of this agreement. 

 

II. Program Goals and Evaluation 

 

The Charleston County School District requests the assistance of the Mount Pleasant  

Police Department in keeping our schools safe and orderly. 

 

The Mount Pleasant Police Department in conjunction with the Charleston County 

School District shall develop program goals and objectives for the School Resource 

Officer Program. These program goals shall be in line with the Charleston County School  

District’s action plan for a safe school climate. This means that the SRO will be an active 

law enforcement official on campus, a classroom instructor and a resource for teachers, 

students and parents. The SRO shall also be active in conferences, counseling and 

referrals. Indicators of success shall be developed objectively and independently to 

measure how well goals and objectives were obtained. 

 

The Mount Pleasant Police Department shall evaluate the effectiveness of the School 

Resource Officer Program and report monthly to the Charleston County School District 

on the SROs activities. 

 

III. Rights and Duties of the School District 

 

The School District shall provide the SRO of each high school and middle school with 

the following materials and facilities, which are deemed necessary to the performance of 

the SROs duties. 

 

 A. Access to an air-conditioned and properly lit private office. This office shall  

 contain a telephone along with a school computer, which will be used for general  

 business purposes. Only the SRO will have access to this office. 



 

 B. A location for files and records, which can be properly locked and secured 

 within the office. 

 

 C. A desk with drawers, an office chair, and filing cabinet. 

 

IV. Employment Status of School Resource Officer 

 

The Mount Pleasant Police Department shall be responsible for the recruiting of SROs. 

The Mount Pleasant Police Department and the Charleston County School District 

Office of Security and Emergency Management shall be responsible for interviewing and 

evaluating SROs who shall serve at the pleasure of the Chief of Police and the 

Superintendent, respectfully. 

 

V. Reassignment, Resignation or Dismissal of School Resource Officers 

 

 A. In the event the Principal of the school to which the SRO is assigned feels that 

the particular SRO is not effectively performing his/her duties and responsibilities, the 

Principal shall state these reasons in writing to the CCSD Director of Security and 

Emergency Management. Within a reasonable time after receiving the recommendation 

from the Principal, the Director of Security and Emergency Management or his designee 

shall advise the Chief of Police or his designee of the Principal’s concerns. If the Chief of 

Police desires, the Superintendent and the Chief of Police or their designees, shall meet 

with the SRO and the Principal to mediate and resolve any problems of the school to 

which the SRO is assigned. If, within a reasonable amount of time after commencement 

of such mediation, the problem cannot be resolved or mediated, or in the event mediation 

is not sought by the Chief of Police, the SRO shall be reassigned from the program at the 

school and replacement shall be obtained. 

 

 B. The Chief of Police may dismiss or reassign an SRO based upon the 

 department’s rules, regulations and/or General Orders and when in the best 

 interest of the citizens of Charleston County and the Mount Pleasant Police 

 Department. 

 

 C. In the event of the resignation, dismissal or reassignment of an SRO, or in the 

 case of absences by an SRO, the Chief of Police shall provide a temporary 

 replacement for the SRO immediately and within thirty (30) school days of 

 receiving such notice of such absence, dismissal, resignation; a replacement will 

 be assigned. 

 

 

 

 

 

 

 



VI. FERPA 

 

The SROs of the Mount Pleasant Police Department shall act as the Law Enforcement 

Unit for the Charleston County School District, with regards to information sharing as it 

relates to the Family Educational Rights and Privacy Act (FERPA) 

 

VII. K-9 

 

Principals can request K-9 search assistance from the Mount Pleasant Police Department 

with the approval of their Associate Superintendent. CCSD and MPPD policy and 

approved procedures must be followed. 

 

VIII. Good Faith 

 

The School District, the Chief of Police, their agents and employees agree to cooperate in 

good faith in fulfilling the terms of the agreement. Unforeseen difficulties or questions 

will be resolved by negotiation between the Superintendent and the Chief of Police or 

their designees. The terms of this agreement are subject to change at the end of each 

school year. Any recommended changes or modifications to the agreement shall be 

submitted in writing. 

 

IX. Modification 

 

 

This document constitutes the full understanding of the parties and no terms, conditions, 

understandings or agreements meant to modify or vary the terms of this document shall 

be binding unless hereafter made in writing and signed by both parties. 

 

The services of the School Resource Officers will commence on the first day of teachers 

in-service of the new school year and will continue through the last day of school. This 

agreement shall be valid for the 2014-2015 school year. 

 

Signed and sealed by: 

 

FOR THE CHARLESTON COUNTY FOR THE TOWN OF MOUNT 

SCHOOL DISTRICT:   PLEASANT: 

 

______________________________ _____________________________ 

Nancy McGinley, Superintendent  Eric DeMoura, Town Administrator 
 

Dated:_________________________ Dated:________________ 

 

      _____________________________ 

      Carl Ritchie, Chief of Police 

 

      Dated:________________ 





 

                                   CHIEF FINANCE & OPERATIONS 

August 11, 2014 
 

SUBJECT:  
Shuttered Facility – Archer Campus (220 Nassau Street, Charleston) 

 
BACKGROUND: 

The Archer campus has been shuttered and vacant since the new Sanders 
Clyde was opened for business in February 2010. It is a small campus and 

one that does not provide cost-effective reinvestment opportunities. The City 
of Charleston has deemed it necessary to retain all or part of the structure 

under the requirements of preservation and historic conservation within the 
City limits. 

 
DISCUSSION: 

In the past eight to twelve months, the District has received multiple 

inquiries with respect to the Archer campus. At least two of the inquiries are 
from developers who are creating low-income housing opportunities within 

the City. This is a form of redevelopment and evolutionary element of most 
urban centers. As a result of this interest, and after talking to our legal 

counsel (Lynn Crooks), we are seeking an opportunity from the Board to 
establish a request for proposal and use a sealed bid public sale protocol. 

Based upon support of this recommendation, the District will move forward 
with putting together the RFP, advertisements, receiving bids and if 

successful, bringing back a sale transaction to the Board for final approval. 
 

RECOMMENDATION: 
In as much as there is an expected to be aggressive development is the City 

of Charleston and in as much as land will be premium at an increasing 
magnitude as time goes by, therefore it is recommended that the Board acts 

to place this campus in the shuttered building condition with no expectation 

that any consideration for sale would require Board approval and is not 
anticipated any sooner than July 2016. 

 
FUNDING SOURCE/COST: 

The District will use fixed cost of ownership (FCO) funds to create the RFP as 
necessary and to advertise. 

 
FUTURE FISCAL IMPACT: 

Should the District be successful in selling the property, we will generate 
revenue that can be sequestrated either into our general operating fund 

balance or a special revenue capital fund for the purpose of future capital 
needs. 

 
DATA SOURCES: 

Michael L. Bobby 

Lynn Crooks 



 

PREPARED BY: 

Michael L. Bobby 
 

REVIEWED BY LEGAL SERVICES 
Lynn Crooks 

John Emerson 
 

REVIEWED BY PROCUREMENT SERVICES 
Wayne Wilcher 

















































































































































 

                                   CHIEF FINANCE & OPERATIONS 

August 11, 2014 
 

 
SUBJECT:  

Seek Approval to Initiate Sale of Property Contiguous to the Fraser 
Elementary Site 

 
BACKGROUND: 

A private donation was made by Charles Realty Company on June 14, 2012 
to the District of a small piece of property contiguous to the Fraser 

Elementary School site.  This small piece of property had a value at the time 
of $137,000. 

 
We have been approached by our commercial real estate consultants with a 

proposal that the church nearby is selling some property and there might be 

benefit to package our property along with that property for sale (see 
attached).  Our property would have greater value as it enhance the overall 

value of the other property as well.   
 

DISCUSSION: 
The property was received as a pure donation.  It does not have great value 

to the Fraser campus nor for any future plans for the Fraser campus.  It 
does require some care and maintenance with respect to grounds, etc.  Our 

commercial real estate consultants, Miles Martschink and John Tecklenberg 
brought forward the possibility that we may wish to place this property up 

for sale as part of a larger property that is anticipated to be sold as well.  
They believe it will enhance the value of the other sale at the same 

enhancing the value of our property in providing a cash return to the 
District.  

 

Based upon the fact that our property has no significant value to the District 
with respect to current or future anticipated utilization of this area, we are 

recommending that the Board strongly consider supporting our position, 
thus supporting seeking a sale and a cash return on this property. 

 
RECOMMENDATION: 

It is hereby recommended that the property, contiguous to the Fraser 
campus (24 Amherst Street) not be offered for sale and furthermore that it 

be retained as part of the Fraser campus as a whole through and with such 
time as the campus is master planned for the Early Childhood Center as 

stated in the Phase IV Master Plan and further documented on the Board 
approved project list for the November 2014 Referendum. 

 
FUNDING SOURCE/COST: 

The transactional cost will be paid for through the sale of the property.  No 

additional cost to the District.  



 

FUTURE FISCAL IMPACT: 

Eliminates ongoing care and maintenance of this parcel/property. 
 

DATA SOURCES: 
Miles Martschink and John Tecklenberg, Commercial Real Estate Consultants 

 
PREPARED BY: 

Michael L. Bobby 
 

REVIEWED BY LEGAL SERVICES: 
John Emerson 

 
REVIEWED BY PROCUREMENT SERVICES: 

Wayne Wilcher 



Property Report
Thursday, July 31, 2014 22 Amherst St, Charleston, SC 29403-5617 

Charleston County, SC parcel# 459-09-02-167

Property Report  
 
Location

Property Address 22 Amherst St 
Charleston, SC 29403-5617

Subdivision  
County Charleston County, SC

Current Owner
Name Ebenezer Social Action And Community 

Development Enterprise
Mailing Address 44 Nassau St 

Charleston, SC 29403-5511

Property Summary
Property Type Residential
Land Use Resid-Sfr
Improvement Type Dwelling
Square Feet 3136 sf

General Parcel Information
Parcel/Tax ID 459-09-02-167
Alternate Parcel ID  
Account Number  
District/Ward 7-1
2010 Census Trct/Blk 9/2

Sales History through 07/03/2014

Date Amount Buyer/Owners Buyer/Owners 
2 Instrument Quality Book/Page or Document#

04/16/2003 $338,115 Ebenezer Social Action And Community Development E       S444/792
09/28/2001 $590,909 Weh Inc       R383051
05/29/1997 $9 Charleston Affordable Hous       K294076
10/21/1996 $500 Browne Marian T       R275848
05/22/1991 $10 Hamilton James       Z202057
02/22/1991 $20,500 Hamilton James       P200231

Tax Assessment
Appraisals Amount Taxes Amount Jurisdiction Rate
Tax Year 2013   City Taxes $0   City Of Charleston(34-

36,52.63,71,72,99)
82.3  

Appraised Land $48,600   County Taxes $0   Charleston 181.1  
Appraised Improvements $350,000   Total Taxes $140    
Total Tax Appraisal $398,600   Exempt Amount      
Total Assessment $23,920   Exempt Reason          
Assessment Rate 6 %              

Mortgage History
No mortgages were found for this parcel.

Copyright © 2013, Charleston Trident Multiple Listing Service, Inc.
Copyright © 2013, County of Charleston, South Carolina

Page 1  



Property Characteristics: Building  
Building # Type Condition Sq Feet Year Built Effective Year BRs Baths Rooms Stories Units
1 Dwelling Very Good 1746 1835 2002 4 1F 2H 7 2.5  

Building Square Feet (Living Space) Building Square Feet (Other)

Construction      
Quality   Roof Framing Std For Class
Shape   Roof Cover Deck Metal Stand Seam
Partitions   Cabinet Millwork  
Common Wall   Floor Finish  
Foundation Piers Interior Finish  
Floor System   Air Conditioning Heat Pump
Exterior Wall Wood Siding Heat Type Heat Pump
Structural Framing   Bathroom Tile  
Fireplace Y Plumbing Fixtures  

Other      
Occupancy   Building Data Source  

Property Characteristics: Building  
Building # Type Condition Sq Feet Year Built Effective Year BRs Baths Rooms Stories Units
2 Dwelling Very Good 1390 1835 2002 4 1F 1H 7 2  

Building Square Feet (Living Space) Building Square Feet (Other)

Construction      
Quality   Roof Framing Std For Class
Shape   Roof Cover Deck Metal Stand Seam
Partitions   Cabinet Millwork  
Common Wall   Floor Finish  
Foundation Normal For Class Interior Finish  
Floor System   Air Conditioning Heat Pump
Exterior Wall Wood Siding Heat Type Heat Pump
Structural Framing   Bathroom Tile  
Fireplace Y Plumbing Fixtures  

Other      
Occupancy   Building Data Source  

Property Characteristics: Extra Features
No extra features were found for this parcel.

Property Characteristics: Lot
Land Use Resid-Sfr Lot Dimensions  
Block/Lot   Lot Square Feet  
Latitude/Longitude 32.795033°/-79.934645° Acreage 0.10

Property Characteristics: Utilities/Area
Gas Source   Road Type  
Electric Source   Topography  
Water Source   District Trend  
Sewer Source   Special School District 1  
Zoning Code Special School District 2  
Owner Type      

Legal Description
Subdivision   Plat Book/Page  
Block/Lot   Description 22 24 Amherst
District/Ward 7-1  

Copyright © 2013, Charleston Trident Multiple Listing Service, Inc.
Copyright © 2013, County of Charleston, South Carolina
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Flood Zone Information

Zone Code Flood Risk Description FIRM Panel ID Firm Panel 
Eff. Date

AE High Areas subject to inundation by the 1-percent-annual-chance flood event 
determined by detailed methods. Base Flood Elevations (BFEs) are shown. 
Mandatory flood insurance purchase requirements and floodplain 
management standards apply.

45019C0516J 11/17/2004

Zone Source: FEMA Q3 Data

Copyright © 2013, Charleston Trident Multiple Listing Service, Inc.
Copyright © 2013, County of Charleston, South Carolina
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CAPITAL PROGRAMS 

   August 11, 2014 
 

SUBJECT: 
 

New North Charleston Creative Arts Elementary School  
 

BACKGROUND: 
 

On August 9, 2010, by Item 9.8, the Board of Trustees approved the 

construction and budget for the New North Charleston Creative Arts 
Elementary School.   The design was completed and a Request for 

Qualifications (RFQ), Solicitation No. 14-SMG-R-003, was advertised on 
March 3, 2014 in South Carolina Business Opportunities (SCBO). The RFQ 

was also advertised in the Post & Courier and local minority-owned 
newspaper, The Charleston Chronicle.  The Technical Evaluation Board 

presented the results to the Selection Board on April 29, 2014.  The 
Selection Board is to make a recommendation to the Superintendent on April 

30, 2014 as to the six (6) firms pre-qualified to for the Invitation for Bids 
(IFB).  An IFB for was issued on June 13, 2014.  In order to stay on schedule 

Staff requested Board of Trustee approval to enter into a contract with the 
lowest responsible bidder Not to Exceed (NTE) $18,000,000.00.  The Bid was 

held on July 22, 2014.   Five (5) bids were received. Base Bid results 
indicated China Construction America of SC to be the apparent low bidder, 

with a bid of $18,060,609.00 but they requested to withdrawal their bid due 

to an arithmetic error. The 2nd lowest bidder was M.B. Kahn Construction 
Company, Inc. with a bid of $19,649,000.00.   

 
Both bids exceeded the Board of Trustee approved NTE amount of 

$18,000,000.00.  The current available construction budget is 
$18,500,000.00.   The current SF/Budget was created based on the Ashley 

River Creative Arts facility. Due to the incorporation of the 21st Century 
Leaning Environment Educational Specifications which increases more 

flexible classrooms and collaborative learning spaces, the square footage of 
the facility increased approximately 8,000 SF. Funds also need to be 

retained in the budget for the future abatement and demolition of the 
existing facility once the new facility is completed. Funds are available from 

project savings from Wave 1 & 2 projects that have completed or are 
nearing completion. Therefore staff is recommending a reallocation of 

savings from Wave 1 & 2 projects to fully fund this award as well as retain 
funds to abate and demolish the existing facility once the new facility is 

completed.  

 
DISCUSSION: 

 



 

Contract needs to be awarded for the New North Charleston Creative Arts 

Elementary School - Building & Finishes Package so students can occupy the 
building in January of 2016. 

 
RECOMMENDATION: 

 
Action 1: Approve the reallocation of project savings from Wave 1 & 2 

projects per the attached resolution.  
 

Action 2: Authorize staff to enter into award and contract with M.B. Kahn 
Construction Company, Inc. in the amount of $19,649,000.00, for the New 

North Charleston Creative Arts Elementary School – Building & Finishes 
(Solicitation No. 14-CMG-B-003).    

 
FUNDING SOURCE/COST: 

 

This project is being funded by the one (1) cent sales tax revenues. 
 

FUTURE FISCAL IMPACT: 
 

No additional funds required.  
  

DATA SOURCES: 
 

William H. Lewis, COO for Capital Programs 
Rick W. Holt, Director, Cumming Construction Management, Inc.  

Dale Collier, Brownstone Construction Management 
 

PREPARED BY: 
 

William H. Lewis, COO for Capital Programs 

Rick W. Holt, Director, Cumming Construction Management, Inc.  
Dale Collier, Brownstone Construction Management 

 
REVIEWED BY LEGAL SERVICES 

 
N/A 

 
REVIEWED BY PROCUREMENT SERVICES 

 
Lawrence Lutrario, Construction Procurement Officer 

 
ATTACHMENTS 

 
1. Resolution Requesting Reallocation of Funding 

2. April 28, 2014 Board Report 
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A regular meeting of the Charleston County School District Board of Trustees was held on Monday, April 28, 2014, in 
the Board Room at 75 Calhoun Street.  The following members of the Board were present:  Mrs. Cindy Bohn Coats,- 
Chair, Mr. Tom Ducker – Vice Chair, Mr. Craig Ascue, Rev. Chris Collins, Mr. Todd Garrett, Mr. Michael Miller, Mrs. 
Elizabeth Moffly, Mr. Emerson Tripp Wiles, and Dr. Nancy J. McGinley, Superintendent and Executive Secretary.   Mr. 
Chris Fraser was absent. 
 
Staff members Mr. Michael Bobby, Mr. Bill Briggman, Dr. Charles D’Alfonso, Mr. John Emerson, Mrs. Michele English-
Watson, Dr. Lisa Herring, Mr. Louis Martin, Mr. John McCarron, Dr. Brenda Nelson, Mrs. Terri Nichols, Mr. Paul Padron, 
Mrs. Erica Taylor, Mrs. Latisha Vaughan-Brandon, and Dr. James Winbush were also in attendance.    Mrs. Audrey Lane 
was absent. 
 
The news media was duly notified of the meeting.  Media representatives were present. 
I.                                                                       EXECUTIVE SESSION 

4:30 p.m. 
Mr. Ducker moved, seconded by Mr. Miller, to go into Executive Session at 4:30 p.m. to discuss the Executive Session 
items listed below.  The motion was approved unanimously. 

1.1:  Legal Matters – Mr. John Emerson, General Counsel 
1.2:  Student Expulsion Appeal Decision 

1.3:  Student Transfer Appeals Received March 5, 2014 – April 23, 2014 
1.4:  Appointment – Deputy – Capital Programs 

 1.5:  FY2015 Property and General Liability Insurance Package 
OPEN SESSION 

5:15 p.m. 
II. CALL TO ORDER, INVOCATION/MOMENT OF SILENCE,  & PLEDGE of ALLEGIANCE  

At 5:50pm Mrs. Coats called the meeting to order.  Then she called for a Moment of Silence followed by the 
Pledge of Allegiance. 

III. ADOPTION OF AGENDA 
• Mrs. Coats said agenda item 10.3B was pulled because policy wasn’t followed.  Also, agenda item 1.4 

was pulled earlier by staff.   
• Mrs. Moffly suggested moving agenda item 11.4 – Durham Bus Services after Visitors’ Comments. 
• Mr. Miller said 10.2G was pulled earlier by the Policy Committee; however, it was determined that the 

item would remain on the agenda.   
 
Mr. Ascue moved, seconded by Rev. Collins to approve the recommendation to adopt the agenda with the 
revisions listed above.  The vote was 8-0. 

IV. SPECIAL RECOGNITIONS (15 minutes) – Mrs. Erica Taylor, Executive Director of Strategy & 
Communications 
A.   Outstanding Risk Management Product Award – pulled 
B.  Palmetto Gold Award  
Mrs. Melissa Pendergrass, the Director of Nursing Services recognized 4 CCSD registered nurses,  Mary 
Bebensee of Whitesides Elementary School, Cheryl Dunn of North Charleston Elementary School, Faith 
Hostettler of Harbor View Elementary School, and Sharon Moser of West Ashley High School were the only 
school nurses in the state to receive the award.  
C. SC PTA Outstanding Principal Award – Dr. Clifford Fulmore, the SC PTA State President, recognized 
Ms. Karen Felder from Jennie Moore Elementary School for being the SC PTA Outstanding Elementary School 
Principal. 
D. SCASL Administrator of the Year Award – Dr. Lisa Herring, Chief Academic Officer, recognized Ms. 
Connie Doperiela, a recent retiree who served as CCSD’s Team Associate of Library and Media Services, for 
receiving the 2014 SC Association of School Librarians Administrator of the Year award.   

V. SUPERINTENDENT’S REPORT – Dr. Nancy J. McGinley, Superintendent of Schools 
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Dr. McGinley reported the following: 
• Today marks the beginning of her 8th year as Superintendent of Schools for Charleston County.   Dr. 

McGinley was appointed April 27, 2007.  Members of the Board who worked with her to achieve 
steady progress were thanked.   

• Dr. McGinley shared data from a chart prepared by the Communications Department to illustrate that 
significant progress has been made and that schools are better for all children in Charleston County.  
o Back in 2007, there were 22 schools rated unsatisfactory or at risk by the state. 
o Today, there are only four schools that are rated unsatisfactory or at-risk. 
o Today only 5.4% of students attend a school that is at risk as opposed to nearly 26 percent who 

attended in 2007.   
o In 2007 43% of students attended good/excellent schools.  Today that number is 60%. 
o Graduation rate has increased.  The overall district rate is up from 61.3% in 2007 to 76.9% in 

2013.  Substantial improvements have been seen with both the Black and Hispanic students over 
the past 7 years.  The graduation rate for Black students has increased nearly 12 points while the 
Hispanic rate has increased over 24 points.   

o Steady progress and positive results have also been seen in the area of school climate.  Over the 
past 7 years, there have been decreases in both suspensions and expulsions.  The District 
suspension rate has dropped from 16.6% to 9.9% and the overall expulsion rate has reduced by 
half.  Consistent with district progress, there has been a 21% reduction in expulsion rates among 
Black students 

o Steady progress is evident, especially among the Hispanic and Black student populations and 
more opportunities are opening up for all students.  While there are still a great amount of 
challenges to overcome, like the lingering achievement gap and a system that exacerbate the 
historical inequities that exist for some students, the CCSD is moving forward and is focused on 
ensuring that all students have access to a great education regardless of race or income.   

•  CCSD is dedicated to providing an excellent teacher in every classroom.  The five Teacher-of-the-
Year finalists were announced.  They are, Ms. Emma Armstrong from St. James-Santee, Mr. Charles 
Atkins from Sanders –Clyde,  Ms. Kimberly Brown from Lincoln Middle/High,  Ms. Jamie Cunningham 
from Liberty Hill, and  Ms. Misty LeClerc from Wando HS.  The finalist will be announced on 
Thursday, May 1st at the Charleston River Dogs game.   

• This past weekend, Ms. Melissa Yarbrough of St. Andrews School of Math and Science was named 
the state Air Force Teacher of the Year.  This is a great honor and testament to the quality of 
teaching corps.   

• The new Memminger Elementary School held on Friday, April 25th when students, parents, 
community partners and District 20 Constituent Board celebrated the new school.   

• On May 6th, the Coastal Community Foundation will present a special day of giving for the District’s 
special Children in Crisis Fund that was established to provide assistance to students and families 
who need emergency assistance seven years ago.  An anonymous donor will match the amount 
raised.   Therefore, additional funds to help students and families with that experience catastrophic 
or unplanned incidents.    In the past, the funds were used to buy clothes for students who lose their 
possessions in house fires, purchase food, or school supplies. 

VI. VISITORS, PUBLIC COMMUNICATIONS  
1. Ms. Shante Ellis, MLES PTA president expressed concerns about her son being forced out of the 

Montessori School.  She inquired about the instability of principals at the school and said the fight 
should be for education and not gentrification. She urged the Board to consider a dual track at 
Murray LaSaine ES. 

2. Ms. Yolanda Gibbs, a Murray LaSaine ES (MLES) parent, asked Board members about their 
participation in the Montessori decision for MLES.  She said the community was told they’d have a 
dual option (Montessori and traditional programs).  She asked about options for the students that do 
not choose the Montessori program. 

3. Ms. Juanita Ford inquired about the availability of textbooks at Garrett Academy and other Title I 
schools for students.  

4. Ms. Elizabeth Conant, the parent of a special needs student at Wando HS, addressed the Board 
about Board Policy IKF and inquired about students with disabilities participation in high school 
graduation ceremonies.  

5. Pastor Thomas A. Dixon displayed a Durham booklet to illustrate issues with Durham buses.  He 
expressed concerns about Durham’s dismissal of Ms. Marquette and suggested she be restored to 
her position and be paid for lost time.  Pastor Dixon will provide copies booklet for Board members. 

6. Mr. Jerome Smalls, an Interdenominational Ministerial Alliance supporter, urged the Board to 
consider both the traditional and Montessori programs.  Also, he thanked Rev. Collins for assisting an 
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African American child from being charged with sexually abusing a teacher. 
7. Mr. Jason Slade expressed concerns about the CCSD school system.  He also mentioned bus issues. 
8. Ms. Sonja Campbell addressed the Board about bus safety, overcrowding, and other bus issues.  

After stating that some buses were transporting 60-70 high school students, she recommended all 
old buses be taken off the bus route.  Ms. Campbell made an offer to serve on committee to address 
bus issues. 

9. Ms. Addlai Brown, a Murray LaSaine ES parent, urged the Board to reconsider the Montessori 
decision for MLES and allow the involvement of all MLES parents since they were promised a dual 
track at MLES. 

10. Elder James Johnson, a representative of the National Action Network, expressed concerns about the 
Board not paying attention to concerns from individuals in the Black community.  He expressed 
concerns about education of blacks and said the district is quickly becoming segregated again, since 
Dr. McGinley’s arrival.  He suggested that a protest could be organized in the community if the 
African Americans continue to be treated unfairly. 

11. Mrs. Beverly Gadson Birch, an Interdenominational Ministerial Alliance representative, requested 
fairness for all students to include traditional opportunities that would allow students to remain at 
their neighborhood schools, a reduced number of minority students attending failing schools, an 
increased number of African American teachers in all CCSD schools.  She urged superintendent to 
consider the bus concerns expressed earlier.  Then she urged the urged everyone to stop “playing 
politics”. 

12. Rev. Dungee suggested a facility be located to address the needs of expelled students. 
13. Ms. Kristina Withouk, a CCSD student, expressed concerns about Durham buses.  She said the buses 

are hot and a lot of profane words are written all over the buses. 
14. Mr. Richmond Truesdale, a member of the National Action Network, expressed concerns about 

inequities in the district citing the number of African American schools that have been closed over 
the years.  He suggested that Americans should spend more time addressing issues in their home 
country and less time addressing issues abroad.  He also urged the Board to consider vocational 
courses for black schools. 

15. Pastor J. Barbour addressed the Board about Murray LaSaine and James Island Charter HS.  Pastor 
Barbour who served on the JICHS for a number of years said currently there are no blacks on the 
Board.  He urged the Board to consider the election process for JICHS board members.  Also, he said 
three year old white students have already registered for the Montessori School at JICHS and 
suggested that the district favored white students over black students. 

16. Mr. Eddie Bello, a Waggner Terrace parent, addressed the Board about a rumor that suggests the 
three-year old program will change at James Simons Montessori from full day to half day.  He said 
this would pose a hardship for parents and suggested the program change be delayed. Also, he 
asked the Board to make the 3 year old program a permanent program instead of a temporary 
program. 

17. Pastor Gordon Cashwell addressed the Board in support of a middle school at the Burke HS campus.  
He suggested the lottery money be used for curriculum purposes and asked the Board to support a 
bill to put prayer back in school and take the federal government out of curriculum decisions.  He 
also invited everyone to the National Day of Prayer on the steps of the Customs House located at 
200 East Bay Street on Thursday, May 1st at 6pm. 

18. Mr. Peter Lawrence addressed the Board in support of the District 20 Task Force recommendation to 
have a stand-alone middle school on the Rhett Campus, immediately.  He spoke of the efforts of 
certain individuals to block the stand-alone middle school in District 20 on the Rhett campus. 

19. Mr. Loren Ziff, Co Chair of Push Up & Up, a group that raise money for nonprofit organizations 
extended an invitation to an event will be held at Marion Square event May 17th from 9:00am – 
12:00 pm.  CCSD staff member Mr. David Spurlock is working closely with this group.  He urged 
participation of board members and others. 

20. Ms. Jennifer Mosier addressed the Board in support of naming of the Stall HS softball field for Ms. 
Terri Christensen, a former CCSD teacher and coach that dedicated herself to coaching girls in the 
community.  She urged the Board to support the recommendation. 

21. Ms. Mandy Herring addressed the Board in support of the continuance of a full-day three-year old 
program at James Simons Montessori. 

22. Mr. Weston Fennell, a Waggoner Terrace resident, addressed in support of a full-day three-year old 
program at James Simons Montessori.   

23. Mr. Thomas Narselaris, a James Simons Montessori parent, addressed the Board in support of a full 
day program for three-year olds and how its implemented suggesting that additional resources were 
needed to fully implement the program. 
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24. Mr. Mohammed Idris expressed miscellaneous concerns about individuals on Calhoun Street taking 
credit for God’s work.  

25. Ms. Heather Reese, a Murray LaSaine parent, requested equality for all students.  She urged the 
Board to consider a dual track at MLES.  

26. Ms. Leah Waters expressed concerns about Durham bus services and the dismissal of former 
employee, Ms. Cooper.  She said Ms. Cooper was unfairly terminated for calling a parent to inform 
them that the bus would be late because of mechanical issues.  After the dismissal of Ms. Cooper 
parents are faced with lots of inconsistencies with student pick-up and drop-off. 

27. Ms. Phylicia Anderson, a Durham bus driver, addressed the Board about the infestation of insects 
(bees, roaches, etc) and rats on bus #39 and residue left on bus after the use of pesticides.  She 
shared pictures illustrating the infestation of roaches on buses with the Board. 

28. Ms. Joan Hepburn, the parent of a Special Education student, addressed the Board in support of the 
Durham bus driver that was wrongfully dismissed by Durham Bus Services.  She said Ms. Cooper was 
very conscientious and helpful with her son. 

29. Mr. Ray Estelle, a Durham driver, expressed concerns about the infestation of pests (roaches, rats, 
and bees) and unclean buses.  He mentioned a recent news article about SC buses being the oldest 
in the country.  

30. Mr. Edward Jones, chair of the District 20 Constituent Board, addressed the Board in support of the 
District 20 Task Force decision.  He urged the Board to support the recommendation for all District 
20 schools to have grades CD-8 with exception to James Simons ES and Buist Academy.  He also 
urged the Board to address issues related to safe transportation for students.   

31. Ms. Shanequa Ellis suggested relocating Sanders Clyde students in grades 6-8 to the Burke facility 
because of overcrowding. Also, she said it would allow students to get academic credits. 

32. Mr. Kevin Frayer, a CCSD student, addressed the Board in support of moving grades 6-8 to the Burke 
facility.  He said this would allow the students the opportunity to receive high school academic 
credits. 

33. Ms. Beth Barrow addressed the Board in support of three-year old program at James Simons ES 
program and the stand-alone middle school program.  She encouraged the Board to consider the 
program proposed by Dr. Lenhardt for middle school students. 

34. Ms. Liisa Sewell addressed the Board about the half day program for three-year olds at James 
Simons ES.  She said it is disruptive to have three-year olds napping while older students are being 
instructed.   

VII. APPROVAL OF MINUTES/EXECUTIVE SESSION AGENDA ITEMS 
 7.1: Open Session Minutes of March 24, 2014 

Mr. Ducker moved, seconded by Mr. Wiles to approve the open session minutes of March 24, 2014.  
The vote was 8-0. 

 7.2: Executive Session Action Items of April 28, 2014 
The Board acted on the following executive session action items of April 28, 2014.   

 1.1:   Legal Matters – Mr. John Emerson, General Counsel  
The Board discussed legal matters in Executive Session.  However, no action was taken. 

 1.2: Student Expulsion Appeal Decision 
Mr. Miller moved, seconded by Mr. Ascue, to approve overturn the District 4 Constituent Board’s 
decision and re-admit the student to the Daniel Jenkins Creative Learning Center for the remainder of 
the 2013-14 school year.  The vote was 8-0. 

 1.3: Student Transfer Appeals Received March 5, 2014 – April 23, 2014 
Mr. Miller moved, on behalf of the Strategic Education Committee, to take action on student transfer 
appeals received March 5 – April 23.  

• Full approval of student transfer appeals #4, 11, 49 & 50;  
• Full approval of #20 to James Island Middle - secondary choice; and   
• Respond to all other student transfer requests will continue the process in accordance to 

policy JFABC. 
• Deny all out-of-county transfer requests. 

The vote was 7-1 (Collins opposed). 
 1.4: Appointment – Deputy – Capital Programs 

This item was pulled.   
 1.5: FY2015 Property and General Liability Insurance Package 

Mr. Ducker moved, seconded by Mr. Ascue, to approve the recommendation authorizing $5,977,000 
to procure property and general liability insurance for FY2015.  The funding source is FY 2014 
General Operating Fund.  The vote was 8-0. 
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 7.3: Financial Minutes of March 24, 2014 
Mr. Ascue moved, seconded by Mr. Wiles, to approve the financial minutes of March 24, 2014.   The 
vote was 8-0. 

VIII. CAE UPDATE  
The Board did not receive a CAE Update. 

IX. MANAGEMENT REPORT(S)  
There were no management reports to come before the board. 

X. COMMITTEE REPORT(S) 
 10.1: Audit & Finance Committee – Mr. Todd Garrett 

   A.  Audit & Finance Committee Update 
The Committee will provide information and receive input from Board members on the following: 
-Items that are currently before the committee that have not been brought forward to the Board;  
-Future topics the committee plans to bring forward; and  
-What is needed to move the item forward? 
No information was provided.  
 
The Board took a five minute break at 7:35pm.  

  B.  Belle Hall Elementary School – Design Services for Phase 2 – Parking and Phase 3 
Playground 
Mr. Garrett moved, seconded by Mr. Ascue to approve a recommendation authorizing staff to award 
the design contract for Belle Hall Elementary parking and Phase 3 – playground to John Ciccarelli 
Architect, in the amount of $176,181.00.  The funding source is FY2014 Fixed Cost of Ownership.  
The vote was 7-0. Note:  Rev. Collins did not vote since he was out of the room. 

  C.  New Chicora Elementary School – Building and Finishes 
Mr. Garrett moved, seconded by Mr. Ascue, to approve a recommendation authorizing staff and the 
superintendent to enter a contract for the New Chicora Elementary School – Building & Finishes 
Package at a Not to Exceed (NTE) amount of $20,700,000.00. The funding source is the one (1) 
cent sales tax revenues.  The vote was 8-0. 
 
Mr. Bobby said the opening is August 2015.  
Rev. Collins asked about where it was advertised.  Mr. Lewis said due to the shortage of time, the 
Audit and Finance was asked to invoke the summer schedule.    

  D. Surplus Asset Request for Establishing Protocol to Further Develop a Transaction 
with Respect to 11 ½ St. Phillips Street 
Mr. Garrett moved, seconded by Mrs. Moffly, to approve a recommendation that the Charleston 
County School District Board of Trustees under the Board approved protocol for handling surplus 
property and assets approve the recommendation for staff to enter negotiations and bring a 
recommendation with the American College of the Building Arts to bring back to the Board for their 
final approval a proposed transaction to sell the 11 ½ St. Phillips Street property.  The funding 
source is Fixed Cost of Ownership funds to handle the preparation of due diligence, sales 
documents and recording of all legal documents upon the completion of this transaction.  The vote 
was 8-0. 
 
Mr. Ascue asked if property is traded, will there be a MOU to allow students participation.  Dr. 
McGinley said she would work with Mr. Martin to see if there are opportunities to recruit CCSD 
students. 

  E.  Burke High School – Career Technology Education (CTE) 
Mr. Garrett moved, seconded by Mr. Ducker, on a recommendation authorizing staff to negotiate 
and award a contract for Burke High School – Career Technology Education (CTE) with Gantt 
Huberman Architects, at a cost Not to Exceed (NTE) $368,000.00.  The funding source is the one 
(1) cent sales tax revenues.  The vote was 8-0. 
 
Mrs. Moffly asked for clarification of the District 20 request for the Rhett Building.  Mr. Garrett 
responded and said there is enough space in the Rhett building.   
 
Mr. Miller said they spoke with the District 20 Task Force and they said a portion of the Rhett 
building would be demolished.  BL said the intent is to rehabilitate the Burke campus.  Upgrading 
would be done to rehabilitate the facility to effectively utilize the space.  He said the Culinary 
program would not impact the middle school program.  If there are two stand-alone schools there, 
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the front entrance may be moved to Fishburne for Burke and the middle school entrance may be on 
Sumter St.  Also, the gap may be closed on Fishburne for better security.  He said it ay be best to 
come back to the board to address middle school issues and not have two architects working on 
both projects at the same time.   

  F.  Charleston County School District – Emergency Operations Center (EOC) 
Mr. Garrett moved, seconded by Mr. Ducker, to approve a recommendation to award the design 
contract for CCSD EOC to Rosenblum Coe Architects, in the amount of $125, 535.00.   The funding 
source is the one (1) cent sales tax revenues.  The vote was 8-0. 

  G.  New James Island Charter High School – Additions and Renovations 
Mr. Garrett moved, seconded by  Mr. Ducker, to approve a recommendation to enter into a contract 
with the lowest responsive bidder for the James Island Charter High School – Additions and 
Renovations at a Not to Exceed (NTE) amount of $20,200,000,00.   The funding source is the one 
(1) cent sales tax revenues.  The vote was 8-0. 

  H.  Purchase and Installation of Modular Office Space Inside the Distribution Center at 
Bridge View  
Mr. Garrett moved, seconded by Mr. Ducker, to approve a recommendation to purchase and install 
a modular office space to consolidate the seven Plant Operations manages into office space inside 
the Distribution Center (warehouse) at Bridge View.  The estimated cost is $72,869.  The funding 
source is savings in the solid waste fee from FY2013-2014.  The vote was 8-0. 

  I.  New North Charleston Creative Arts Elementary School – Building and Finishes 
Mr. Garrett moved, seconded by  Mr. Ducker, to approve a recommendation to enter into a contract 
with the lowest responsible responsive bidder for the New North Charleston Creative Arts 
Elementary School – Building & Finishes Package at a Not to Exceed (NTE) amount of 
$18,000,000.00.  The funding source is the one (1) cent sales tax revenues.  The vote was 8-0. 

  J.  Fixed Cost of Ownership Prioritized List of Projects for FY2015 
Mr. Garrett moved, seconded by Mr. Ducker, to approve the Fixed Cost of Ownership Prioritized List 
of Projects for FY2015 without a millage increase.  The total amount is $130,000.00.  The vote was 
8-0. 
 
Mr. Garrett said the amendment included a millage increase.  He did not support that. 

 10.2: Policy & Personnel Committee – Mr. Tripp Wiles 
  A.  Policy Committee Update 

The Committee will provide information and receive input from Board members on the following: 
-Items that are currently before the committee that have not been brought forward to the Board;  
-Future topics the committee plans to bring forward; and  
-What is needed to move the item forward? 

  B.   Policy JFAB - Nonresident Students 
Mr. Ducker moved, seconded by Mr. Garrett, to approve the second reading of the revisions of 
policy JFAB.  The vote was 6-2 (Collins and Miller opposed). 
 
Mr. Ducker said staff suggested it be effective during the 2015 school year.  Ownership of property 
in a zone would not guarantee admission into a school.  EM asked if this was in accordance to the 
state law.  Mr. Ducker said it was.  Mrs. Coats said the highlighted section was added to the policy. 

  C.  Policy JLCD - Assisting Students with Medications 
Mr. Ducker moved, seconded by Mr. Garrett, to approve the second reading of the revisions of 
policy JLCD.   The vote was 8-0. 

  D.  Policy JFABCA - Voluntary Transfers of Children of CCSD Employees 
Mr. Ducker moved, seconded by Mr. Garrett, to approve the second reading of the revisions of 
policy JFABCA.   The vote was 8-0. 

  E.  Naming of the Charleston Progressive Academy Media Center 
Mr. Ducker moved, seconded by Mr. Miller, to approve the recommendation to name the media 
center at Charleston Progressive Academy “Dr. Maria Goodloe-Johnson Media Center”.    The vote 
was 8-0. 

  F.  Naming of the New Meeting Street Education Group School at Brentwood 
Mr. Ducker moved, seconded by Mr. Miller, to table the recommendation to name the naming until 
a meeting is held to discuss the same.  The recommendation will come before the board on May 
27th.  (Ascue and Collins opposed). 
 
Mr. Ducker explained that the Policy Committee suggested naming the school “Brentwood 
Leadership Academy” instead of the “Leadership Academy of North Charleston” which was 
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suggested by the Meeting Street Education Group.  However, since the Policy Committee Meeting, a 
new recommendation was made to name the school “Meeting Street Elementary at Brentwood”.   
 
Mr. Miller expressed concerns that “Brentwood” was added without input from the community.  Mr. 
Allen, a representative with the Meeting Street Group, said a large meeting has not been held to 
discuss the name.  Rev. Collins suggested a meeting be held before the school is named.  Mr. Allen 
said the intent is to discuss the name with a small group of approximately 20 individuals.  Also, he 
said if a new name is being created, “Meeting Street” should be considered in addition to 
“Brentwood” for branding purposes.  

  G.   Naming of the Stall High School Softball Field 
Mr. Ducker moved, seconded by Mr. Ascue to approve the recommendation to name the Stall High 
School Softball Field for Terry Christiansen Seal.  The vote was 8-0. 

  H.  Policy IKF – Graduation Requirements 
Mrs. Coats led the discussion on Policy IKF sharing an option to address participation in 
commencement exercises.  She said the Board could waive the policy for this year and use policy 
that was in place prior to revisions. 
 
Mr. Ducker moved, seconded by Mr. Miller to waive the policy for this year and use policy that was 
in place prior to revisions.  The vote was 8-0. 

 10.3: Strategic Education Committee – Mr. Michael Miller 
  A.   Strategic Education Committee Update 

The Committee will provide information and receive input from Board members on the following: 
-Items that are currently before the committee that have not been brought forward to the Board;  
-Future topics the committee plans to bring forward; and  
-What is needed to move the item forward? 
 
No information was provided.   

  B.  Acquisition of Naviance 
Since the policy requires that four board members-one on the prevailing side-can bring an item 
back to the board, the Acquisition of Naviance item was pulled from the agenda. 

  C.  District 20 School/Community Task Force Recommendation 
Mr. Ascue moved, seconded by Rev. Collins to table the District 20 Community Task Force 
Recommendation to build a free-standing middle school in the downtown and send it to the SEC 
and other necessary committees prior to bringing it back to the Board on May 12th.  The vote was 8-
0. 
 
During discussion, Mr. Miller asked the Strategic Education Committee (SEC) members if a 
recommendation is being made to have stand-alone campuses for all but Buist Academy and James 
Simons Elementary.  Mr. Ducker said that wasn’t the recommendation SEC voted on.  However, he 
could support it.  Rev. Collins said it was his recommendation that the middle school would begin 
with the sixth grade at the Rhett building.  Dr. McGinley said there hasn’t been any parent 
engagement meeting for input.  Also, she said Sanders Clyde was built for middle school.  That 
would require discussion with the faculty.  She suggested the delaying until August 2015.   
 
Mr. Garrett said while the Board is of being racists again, he supports integrated schools.  He has 
had conversations with Mr. Miller and Dr. Alfonso and in reviewing the integrated and segregated 
data he is aware that the scores are much better at integrated schools.  He said adding a middle 
school at Burke would not improve integration because the middle program would not have its own 
principal.  Dr. McGinley said Dr. Lenhardt has presented the advanced program in District 20 around 
the community presenting an advanced program in District 20.  Her only reservation is that Sanders 
Clyde parents haven’t been engaged.  Therefore, only Memminger and Mitchell students would be 
sent to Burke.   
 
Mr. Ducker asked the two District 20 Community leaders, Mr. Edward Jones and Arthur Lawrence to 
provide input.   Mr. Lawrence said he is the neighborhood association representative and Mr. Jones 
is the Constituent Board representative on the District 20 Task Force. 
 
Mr. Miller asked if a higher level product could be delivered to District 20 students.  He said parents 
want the same offerings as students at the merged schools in District 10.  Mr. Lawrence said the 
proposal is opportunity for the District to showcase what it has done thus far.  He also said the 
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“elephant in the room” are individuals that don’t want the middle school on the Burke campus for 
selfish reasons.   
 
Mr. Ducker asked the two representatives if they would support a free-standing middle school in the 
upcoming building program.  They confirmed.  Mr. Ducker asked if the K-8 elementary schools 
would remain the same as of February 2014.  Mr. Lawrence responded that he supports S. Clyde, 
Buist and J. Simons remaining K-8.  Then, Mr. Lawrence urged the Board not allow Mr. Henry 
Copeland, who had interrupted all of the Task Force meetings, to interfere with the process.    
 
Mr. Ascue said he didn’t want to disrupt Sanders Clyde since it is doing well.  Then he suggested 
Sanders Clyde be excluded from the District 20 middle school plan.  Also, he requested the plan 
address diversity issues.  Dr. McGinley said Dr.  Lenhardt has devised a plan to address diversity 
and has vetted it in the community.  Also additional details on projections and other details were 
provided by Walt Pusey.  A standalone school would allow offering of specialty programs.  She 
reiterated that her only concern is parental input.  The program could startup this year with a small 
group of students from Mitchell and Memminger.   
 
Mrs. Coats said a lot is tied to this proposal and there is not a lot of money involved.  However, a lot 
of other things are wrapped into the District 20 recommendation.   
 
Mrs. Moffly suggested the Board only vote on a standalone middle school for grades 6-8 in the 
Rhett building this coming school year. 
 
Rev. Collins asked Mr. Jones to share his request.  Mr. Jones said wanted a K-8 program at Buist 
Academy and James Simons.  Also, he wanted 6-8 grade students in the Rhett building this 
upcoming year.  Mr. Garrett said this recommendation was not voted on by the District 20 
Constituent Board.  Mr. Jones said it was.  Rev. Collins inquired about Task Force meetings.  Mr. 
Jones said the meetings were held at various schools in District 20.  Mr. Jones suggested a Sunday 
meeting for parents.  Mr. Garrett said a new downtown middle school couldn’t be justified. 
 
Mrs. Coats suggested pulling the recommendation and bringing it back at a future meeting with 
three separate motions.   
 
Rev. Collins suggested voting on the recommendation to have the middle school in the Rhett 
building.  Dr. McGinley agreed that the vote needs to be broken down to 3-4 motions.  Also, she 
spoke of the importance of Dr.  Lenhardt sharing the program vision at the board meeting on May 
12th. 
 
Mr. Miller requested Mr. Maurice Cannon accompany Dr. Lenhardt during the presentation.  Mrs. 
Coats asked Board members to email their specific requests to her.    
Rev. Collins requested meetings be held for parent input.   

  D.  Pilot Course Applications – Approval for 2014-2015 
Mr. Ascue moved, seconded by Rev. Collins to approve the recommendation for Pilot Course 
Applications which follows—Science – West Ashley HS – Investigative Research I & II; English – 
West Ashley HS – Essentials of Writing; Fine Arts – Academic Magnet – Honors Guitar I & Honors 
Guitar II; Social Studies – Burke HS – Global Studies I; Social Studies – Military Magnet Academy – 
Global Studies II.  The vote was 8-0. 

XI. POTENTIAL CONSENT AGENDA ITEMS 

 11.1: Career and Technology Education Textbook Selection 
Mr. Miller moved, seconded by Rev. Collins, approve the recommendation to approve instructional 
materials for Career and Technology Education.  The vote was 8-0. 

 11.2: June 6th Makeup Day 
Rev. Collins moved, seconded by Mr. Miller, to approve the recommendation to designate June 6th 
as a make up day.  The vote was 8-0. 

 11.3: HAC Advertisement  
Mr. Ducker moved, seconded by Rev. Collins, to approve a recommendation to advertise for 
volunteers to fill the following HAC seats (one clergy, one student, and one teacher).  The vote was 
8-0. 
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Since there was no further business to come before the Board, at 8:57pm Mrs. Coats moved, seconded by Mr. Ascue to 
adjourn the meeting.  
 
  

Mrs. Coats said the list of candidates has been exhausted.  Therefore, an ad would be posted in 
paper and on the website.   

 11.4: Durham Bus Services (Moffly, Miller, Garrett, Collins and Ascue) 
Mrs. Moffly moved, seconded by Mr. Ascue, to approve a recommendation to form an Ad Hoc 
Committee to with Rev. Collins, Mr. Miller, and Mr. Ascue to investigate the concerns listed and 
brings a report to the board on May 2014.  Also, Dr. McGinley was asked to identify two staff 
members to serve on the committee.  The vote was 8-0. 
 
After Mr. Ducker said some of the buses are state owned buses, Mr. Miller suggested having a state 
representative to serve on Ad Hoc the committee. 

XII. NEW BUSINESS 
1. Mr. Miller requested clarification on the 3-year old Montessori Program at James Simons ES.  Dr. 

McGinley said she would bring information back to the Board.  The issue is that they don’t have what 
is needed to accommodate 3-year old students who take naps.   

 
2. Mr. Ascue requested information on Murray LaSaine Montessori be provided at the next Strategic 

Education Committee and Board meetings.  Mrs. Coats said she would pull the information. 
 

3. Mr. Ducker suggested Board members take the time to read the visitors’ concerns and consider 
discussing at upcoming committee meetings. 

 





 

Risk, Safety and Environmental Management 

August 11, 2014 
 

 
SUBJECT: 

Recommendation to Remove Honey Bee Observation Hives 
 

BACKGROUND: 
In the summer of 2013, it came to the Risk, Safety and Environmental 

Management Department’s attention that several district neighborhood and 
charter schools had initiated partnerships with a local organization, The Bee 

Cause.  The mission of the Bee Cause is to “… (sic) Install bee hives in 1,000 
schools.” 

 
The District’s Risk Manager met with the Bee Cause’s Executive Director, 

Tami Enright, in August 2013 to outline her concerns for the risk exposure to 

the District.  Chief among these was a lack of a formal MOU or contract with 
the District, as well as the absence of a thorough review and endorsement of 

the project via the Unsolicited Proposal Process. 
 

Immediately, the Risk, Safety and Environmental Management Department 
communicated to the Principals, via Associate Superintendents, a “cease and 

desist” on the planned installation of additional bee hives.  A risk assessment 
was conducted and presented to Senior Leaders on November 14, 2013. 

 
The Senior Leadership Team voted unanimously to “Terminate each school’s 

informal partnership with The Bee Cause due to risks inherent in the 
introduction of bees to our school environments, as well as the impact of 

boring holes in our buildings.”  This Team reinforced its position at a spring 
2014 meeting, just prior to initiating a plan for hive removal. 

 

DISCUSSION: 
As the program had marketed itself heavily in our schools, sponsored charter 

schools, and local media, District staff realized that communicating our 
desire to terminate the relationship and remove the hives would be a 

delicate matter.  A plan was developed with General Counsel, Strategy and 
Communications, Facility and Asset Management, and Risk, Safety and 

Environmental Management.  This plan would be executed in summer 2014 
when there would be less risk of injury to children, due to errant bees 

remaining after hive removal.  In the interim, any hives that perished during 
the course of the school year would not be re-stocked. 

 
In May 2014, all principals of schools with hives received a letter from 

General Counsel, informing them of the District’s intent to formally request 
The Bee Cause to remove the hives.  The District has paused the execution 

plan due to The Bee Cause’s immediate resistance to this information. 

 



 

 

RECOMMENDATION: 
It is hereby recommended that the Board endorse the staff proposal to 

remove existing observation bee hives from all District and District-
sponsored schools. 

 
FUNDING SOURCE/COST: 

N/A 
 

FUTURE FISCAL IMPACT: 
Cost avoidance of the high likelihood of future claims 

  
DATA SOURCES: 

N/A 
 

PREPARED BY: 

Dana Enck, Director, Risk, Safety and Environmental Management 
 

REVIEWED BY LEGAL SERVICES 
N/A 

 
REVIEWED BY PROCUREMENT SERVICES 

N/A 



 
75 Calhoun Street 

Charleston, SC 29401 
 

OFFICE OF GENERAL COUNSEL 
BOARD AGENDA ITEM 

 
 
TO:  Board of Trustees 
 
FROM: John F. Emerson, General Counsel  
 
DATE: August 11, 2014 
 
SUBJECT: Revision to policy BD  
 
RECOMMENDATION:   
  
The material is submitted for:   Action  Information 

   Open  Executive 
 
Respectfully submitted: 
 
 
        
___________________________  __NA_____________________ 
Nancy J. McGinley, Ed.D   Michael L. Bobby 
Superintendent of Schools Chief of Finance & Operations   
 
N/A_______________________  ________________________ 
William Lewis, Chief Operating Officer John F. Emerson, General Counsel 
 
 
NA____________________________   Item voted on and   
John Barter, Chair    recommended for Board 
Audit & Finance Committee                     A&F Committee on ____________ 

      
____________________________    Item voted on and   
E. Tripp Wiles, Esq., Chair    recommended for Board 
Policy Committee                                   Policy Committee on __________ 

 
 
 
 
 
 



 

OFFICE OF GENERAL COUNSEL 
August 11, 2014 

 
SUBJECT:     Revision of policy BD (Organization of the School Board) to 
make a provision for electing officers by secret ballot, to task the 
superintendent with presiding over the election of the chairperson, and to 
make available to the public the tally sheets showing the roll of board 
members and how they voted. 
 
BACKGROUND: The Policy and Personnel Committee has determined that 
the election of officers would be more effective if done by secret ballot.   
Staff has determined that such a process would be legal and consistent with 
the South Carolina Freedom of Information Act if the tally sheet showing the 
votes is made available to the public.     
 
DISCUSSION:  Members of the Policy and Personnel Committee have 
approved the attached revision to Policy BD (Organization of the School 
Board) to provide for the election of board officers by secret ballot.   
 
RECOMMENDATION:  Staff takes no position on the proposed revision.  
 
FUNDING SOURCE/COST:  N/A 
 
FUTURE FISCAL IMPACT: N/A 
  
DATA SOURCES: 
Office of General Counsel 
 
 
PREPARED BY: 
John F. Emerson on behalf of Policy and Personnel Committee 
 
REVIEWED BY LEGAL SERVICES 
Yes 
 
REVIEWED BY PROCUREMENT SERVICES N/A 



 

 
Policy BD   Organization of the School Board

 
 Issued 7/04

 
Purpose:  To establish the basic structure for board organization.

  

The officers of the board of trustees are chairman and vice-chairman.  The secretary shall be the 
superintendent. The term of office for the chairman shall be one year with elections scheduled 
for the first meeting in November in each calendar year. 

  
The board shall also be reorganized after administering the Oath of Office to any new trustee and 
shall have an election of officers as required by law. 

 
 
 

Officers shall be elected by the majority vote of the board.  

 

 
Adopted 12/8/75; Revised 10/24/77, 7/26/82, 12/8/86, 11/11/91, 10/12/98, 3/10/03, 7/26/04

 
 Legal references: 

  S.C. Code, 1976, as amended:

 Section 59-19-70 - Election of officers.

  S.C. Acts and Joint Resolutions:

 

 

1967 Act 340 - Creates the School District of Charleston County and abolishes the county 
board of education; sets forth the powers of the constituent district boards; Section 3 - Date 
trustees to take office -- meetings -- compensation. 

 
 

  

During the election, as the board secretary, the superintendent will preside, acting as temporary 
chairman at the meeting until the board elects a new chairperson. 
 
The superintendent will solicit nominations from among the board members for the position of 
chairperson and will prepare the ballot.   
 
Officers will be elected by a majority vote of the board.  The board will use secret ballots to elect 
officers. 
 
The superintendent will collect and count the ballots in the presence of the board.  The board’s 
general counsel will supervise and verify the vote count and announce the results including a 
tally of the votes for each candidate. 
 
The process will be repeated for the office of vice chairperson with the new chairperson 
presiding. 
 
The ballots and tally sheet will be retained for the record and will be subject to inspection by 
board members.  The public may obtain copies of the tally sheet upon request.. 
 
Vacancies in the above-mentioned offices shall be filled by the board at its discretion. 



 

  
 

2013-2014 Board Expenditures  

Below is a summary of Board Expenditures for the 2013-14 school year in 
accordance to board policy BID – Board Member Compensation (attached). 

 

 

 
*Please note the following: 

Mr. John Barter resigned in Nov. 2013.  Mr. Wiles began his service January 2014. 
  

  2014 Expenditures 
Ascue Craig $        1,722.25 
Coats Cindy $        1,944.25 
Collins Chris $        1,574.69 
Ducker Tom $        1,728.99 
Fraser Chris $0.00 
Garrett Todd $        1,161.18 
Miller Michael $        1,555.52 
Moffly Elizabeth $         1,983.29 
Wiles Tripp $           519.88 
   
   
Barter John $0.00 
   
 Total $     12,190.05 

 



 

  
 

 

Policy BID   Board Member Compensation and Expenses

 
 Issued 5/11

 
Purpose: To establish the basic structure for payment of board expenses.

  

Under state law, board members receive no compensation for their services, but may be paid a 
per diem and mileage for attendance at board meetings. No payment shall be made for any 
meeting the board member has not "substantially attended," meaning the member shall have 
considered, and voted upon, more than 50 percent of the issues presented at that meeting. 

  

Board members may attend any in-state meeting or conference at their discretion within the 
limits of the budget. Each board member may utilize up to one-ninth of the board's travel budget 
allocation for the board. Out-of-state meetings, and expenditures by one member of more than 
one-ninth of the budget travel allocation for the board, require board approval. After any out-of-
state meeting, the member shall report to the board about the meeting. Each board member may 
also choose to reallocate unused funds in the regular travel account by mutual consent of 
affected board members, i.e., those who have not expended their allocated amount; however, the 
total line item for this purpose must not be exceeded. 

  

The district shall reimburse board members for all reasonable and necessary expenses incurred 
in attending any meeting or conference when on official business of the board or the Charleston 
County School District. No payment shall be made without a receipt for the expenditure claimed 
and policy DKC applies. No board member may have a district credit card. 

 
 Such expenditures for each board member shall be published annually in August. 

 (Cf. DKC) 

 
Adopted 10/25/82; Revised 7/26/04, 3/13/06, 2/11/08, 8/25/08, 5/9/11

 Legal references: 

  S.C. Code, 1976, as amended:

Section 8-15-10 - Compensation of public officials.

Section 59-1-350 - Compensation of board members.

  Acts and joint Resolutions: 

 
1967 Act 340 - Creates the School District of Charleston County and abolishes the county 
board of education; sets forth the powers of the constituent district boards. 

 1975 Act 142, Section 3 - Amends 1967 Act 340 to increase per diem for boards.

 
1983 Act 230, Section 3 - Amends 1967 Act 340 to increase the number of meetings which 
the trustees may be paid for attending. 

CHARLESTON COUNTY SCHOOL DISTRICT
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